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Dear SOPPOA Members,

I am taking this opportunity to wish all our Muslim colleagues Selamat Hari
Raya and Dayak colleagues Selamat Ari Gawai.

Indeed a blessing to be living in Malaysia that is multi-ethnic, multicultural
country and multilingual society that everyone of us is living in harmony and
unity. Let’s us continue to maintain that order and work for the betterment of
our beloved country.

Last 2 months have not been easy to palm oil business. We were and are still
struggling to hire worker to maintain our fields and harvest the fruits.

This scenario may continue for another couples of months as the government is
trying to put hiring policy in order.

C h . ’ Members, however, can rest assured that SOPPOA is doing everything within its
a I r m a ﬂ S capacity in the hope that the recruitment process for foreign workers would be

M e S S a g e expedite following the opening of borders on 1 April 2022.

This Newsletter reveals yet another chapter of progresses that SOPPOA
Secretariat committed to in the last 2 months.

As mentioned, the struggle for foreign worker is still
on-going. But SOPPOA has made substantial progress
over time whereby at least YB Datuk Gerawat Gala,
Deputy Minister for Labor, Immigration and Project
Monitoring of Sarawak acknowledged the severity of
worker’s problem in Sarawak palm oil industry. Through
a series of meetings, he has agreed and directed relevant
departments to cut down the processing times for foreign
working recruitment. Most importantly, he also agreed
that Sarawak oil palm plantation is allowed to recruit
from Bangladesh besides Indonesia.

Another progress made by SOPPOA worth highlighting is
on the further deferment of mandatory installation of
smoke emission’s particulate matter (PM) abatement soppoa chairman receives a framed FEPO poster from Ryan Long,
equipment for EFB incinerator. For your information, a Head of Commodity Products, as a token of appreciation that
project proposal has been submitted to YB Dr. Hazland ~SCPPOA s one of Bursa’s “FRIEND OF FEPO" on 18 May 2022
Abang Hipni, Deputy Minister for Energy and Environmental Sustainability Sarawak for grant to research ways to
improve the operation of EFB incinerator. We are keeping our fingers crossed!

Shouldn’t be denied that all these achievements would not reach to where they are today without the contribution
from members especially from the SOPPOA Working Committees. Your experience and expertise are highly
appreciated.

With that, I wish to encourage continuous participation from Members to help SOPPOA reach new height.

Thank you.
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PANEL DISCUSSION: SOP GUIDELINES FOR Ganoderma and BAGWORM
MANAGEMENT (2ND EDITION) AT BATRIS HALL, MPOB ON 30 MARCH 2022

This is a brief report contributed by Dr. Su Chong Ming,
who attended the meeting on behalf of SOPPOA that was
fully sponsored by SOPB.

The panelists of the meeting were:-

Mr. Ho Shui Hing (Chairperson) (UPB)
Mr. Wee Kow Ngoh (ISP)

Tn. Hj. Samsudin Amit (SDP)

Mr. Anothony John Wog (EMPA)

Dr. Khairul Mazmi Ahmad (UPM)

Dr. Su Chong Ming (SOPPOA)

Dr. Goh You Keng (AAR)

Cik Nur Aimi Bt Shabuddin (DOA)

Dr. Mik Mohd Rizuan Zainal Abidin (FGV)

CONOT A KN

The 3 objectives of this meeting were:-
To provide updated guidelines and technologies
that are able to reduce the economic impact of
Ganoderma basal stem rot disease on oil palm
during replanting and in existing planting.
E Ganoderma BSR in field through accurate
identification of the disease symptoms and

selection of appropriate control methodologies.

To reduce the incidences and spread of

To provide the basic and fundamental research
protocols to universities and research industries
to conduct research on Ganoderma.

Some of the suggestions made in the meeting were:-

. Front cover to engage a professional designer to
make it more attractive.

*  Rearrangement of content/chapters for better flow
and understanding.

* To include flowchart on what to do after census is
done. To make it easier for the readers to follow
through.

* Suggested to produce a simplified guideline summary
for a small holders/new mangers. Can be an insert in
the Appendices.

« To include a section on upper stem rot in disease
identification.

* Under the disease management section, out of many
options offered, to highlight which are the priority
practices to adopt then followed by alternatives
offered.

* Index page need to be included.

The meeting also proposed some future focus areas:-

« MPOB is currently focusing more on breeding for
resistance cultivars. Nursery screening is currently on
progress and would like to invite industry members to
participate in the commercial field planting for further
evaluation work.

* To develop a device or technology for early detection
without relying on the presence of fruit body or trunk
rot.

* To engage more on the effects of Agronomic, soil and
nutritional practices that could deter diseases
incidence under actual field conditions.
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ENGAGEMENT BETWEEN SOPPOA AND YB DATUK GERAWAT GALA, DEPUTY
MINISTER IN THE PREMIER OF SARAWAK’S DEPARTMENT FOR LABOR, IMMIGRATION
AND PROJECT MONITORING SARAWAK (ILMU) ON 6 APRIL 2022

This meeting was requested by Sarawak Oil Palm
Plantation Owners Association (SOPPOA) in response to
the announcement of opening of international borders by
Malaysian government that may have implications to
foreign worker recruitment.

In his opening remarks, Eric Kiu Kwong Seng extended his
utmost appreciation to Datuk Gerawat for accepting
SOPPOA'’s request to discuss and enlighten its members
on issues related to foreign worker recruitment especially
after the opening of international borders on April 1.

Eric Kiu informed that oil palm plantation has always
faced labor shortage as its nature of job activities are
labor intensive. The matter got worse during the
lockdown and movement control period as no foreign
worker was allowed to enter the State for employment.
SOPPOA’s member companies faced critical shortage of
workers at the time and almost all plantation companies
were operating at half of normal capacity.

Eric Kiu continued that despite the announcement of
opening of border, Sarawak oil palm plantations are not
experiencing inbound foreign workers because of
continuous reluctant of Indonesian government to allow
its citizens to seek employment in Malaysia.

He acknowledged that Sarawak government has been
helpful in many aspects when come to assisting the
industry at this challenging times.

» Cont..04

Charlie - Ta Ann SWEE ING TAN

Deputy minister to look into expediting foreign
worker recruitment process following SOPPOA’s
suggestion

Apr B, 2022 @15:20

Gerawat Gala

KUCHING, April 8: Deputy Minister in the Premier of Sarawak’s Department (Labour,
Immigration and Project Monitoring) Datuk Gerawat Gala supports that the staff
processing foreign worker recruitment should be based at the Immigration and Labour
Management Unit (ILMU).

He said this is to ensure that the data entry and recruitment process work more efficiently
without too many red tapes while seconding the opinion of the Sarawak Oil Palm
Plantation Owners Association (SOPPOA) during an engagement meeting on April 6.

He was confident that the processing time could be improved dramatically with that
arrangement.

"For example, an application for a Letter of Approval in Principle (AP) that usually takes
two to three months can be reduced to not more than one and a half months.

“Similarly, applications for new labour licence that take one month can be shortened to
seven days whereas Calling Visa can be shortened from two to three months to 30 days,”
he said.

In the engagement meeting with Gerawat, SOPPOA said its chairman Eric Kiu brought up
the issue of tedious and time-consuming processes for foreign worker recruitment.

Kiu said a single application for a foreign worker would usually take six to eight months,

eventually resulting in a critical shortage of workers in plantation companies. —
DayakDaily
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recruitment process  Op@Cific SOPs needed to
address expected influx
of foreign workers’

SOPPOA highlighted that the present
process for foreign worker recruitment is
tedious and time-consuming. A single
application for recruiting a foreign worker
may take up to 6-8 months.

In response to this issue, Datuk Gerawat
informed that he has seconded labor and
immigration officers who are in-charge of
data entry and processing of foreign
worker recruitment to be based at the
Department of ILMU so that the entire
process would work seamlessly and cut
red tape to improve efficiency. With such
an arrangement, he is confidence that all
the processing times taken on currently
practice are able to be improved
dramatically. For example, an application
for Letter of Approval in Principle (AP) that
normally takes up to 2 to 3 months can be
reduced to not more than one and half
month. Similarly, application for new labor
Licence that takes 1 month to be shortened
to 7 days whereas Calling Visa from 2 to 4
months to 30 days. He also ensured that
there will be progressive improvement
over times.

Point of Entry (POE)

As a preventive measure, Sarawak Disaster
Management Committee (SDMC) has
published a series of Covid-19 related
standard operating procedures (SOP) as a
guideline to enter Sarawak. Among the
SOPs listed, issues related to
documentations and entry status for
non-Malaysians in particularly foreign
workers are of top concern for SOPPOA’s
members.

Datuk Gerawat clarified that international
traveler including foreign worker who has
complete vaccination and tested negative
for Covid-19 at the POE does not require to
undergo quarantine. However, for those
who are incomplete or tested positive at
the POE will be issued a Home Surveillance
Order (HSO).

He also stressed that it is important for
employers to arrange representatives to
receive and manage their workers upon
their arrival at the POE. On top of that, he
reminded that transportation service to
send workers to their work place or
designated quarantine center is the
responsibility of the employer.

Antonia Chiam

KUCHING: Specific standard
operating procedures (SOPs)
for managing foreign workers
at points of entry (PoE) would
be necessary as their numbers
might be higher than other
travellers, said Datuk Gerawat
Gala.

In this regard, the Deputy
Minister in the Premier of
Sarawak’s Department (Labour,
Immigration  and Project
Monitoring) pointed out that in
order to better understand the
situation, a simulation study
might need to be carried out
in the immediate future with
the participation of all relevant
stakeholders.

He highlighted this during an
engagement session earlier this
week with the Sarawak Oil Palm
Plantation Owners Association
(Soppoa) on foreign worker
recruitment issues.

Gerawat clarified that
international travellers,
including foreign workers who
had completed vaccination and
tested negative for Covid-19
at the PoE, would not have to
undergo quarantine.

However, those who had
incomplete  vaccination or
tested positive at the PoE would
be issued a Home Surveillance
Order (HSO).

“It is important for employers
to arrange representatives
to receive and manage their
workers upon their arrival at
the PoE.

"On top of that, transportation
services to send workers to
their workplace or designated
guarantine centre, is the
responsibility of the employer,”
he said.

Gerawat further stated that

the operation of quarantine
centres must obtain approval
from both the Ministry of
Health (MoH) and the Labour
Department.

“However, for those
quarantine centres situated in
plantations that have obtained
approval from MoH only prior
to the latest ruling, are allowed
to operate,” he added.

The Sarawak Disaster
Management Committee
(SDMC) has published a series of
Covid-19 related SOPs as a
guideline to enter Sarawak,
including issues related to
documentation and entry status
for non-Malaysians, particularly
foreign workers.

The engagement session
requested by Soppoa was in
response to the reopening of
international borders by the
Malaysian government, which
might have implications on
the recruitment of foreign
workers.

According to Soppoa, the
present process for foreign-
worker recruitment is
‘tedious and time-consuming’
as a single application for
recruiting a foreign worker
may take from six to eight
months.

In response, Gerawat said
he had seconded Labour and
Immigration officers in charge
of data-entry and processing
of foreign worker recruitment
to be based at the department
so that the entire process
would work seamlessly and
cut red tapes to improve
efficiency.

“With such an arrangement,
1 am confident that all the
processing times taken in
current practice are able to be
improved dramatically. For
example, an application for

Letter of Approval in Principle
(AP) that would normally take
up to two to three months, could
be reduced to not more than one
and a half months.

“Similarly, application for new
labour licence that takes one
month, to be shortened to seven
days, whereas Calling Visa from
two to four months to 30 days,”
he said, adding that there would
be progressive improvement
over time.

In his opening remarks,
Soppoa chairman Eric Kiu
Kwong Seng said oil palm
plantations had always faced
labour shortages as the work
was labour-intensive, and the
matter got worse during the
Movement Control Order (MCO)
period as no foreign workers
were allowed to enter the state
for employment.

“Soppoa’s member companies
faced critical shortage of
workers at the time and almost
all plantation companies were
operating at half of normal
capacity.

“Despite the announcement
of reopening of borders,
Sarawak oil palm plantations
are not experiencing inbound
foreign workers because of the
continued reluctance of the
Indonesian government to allow
its citizens to seek employment
in Malaysia,” he said.

Kiu extended his utmost
appreciation to Gerawat for
accepting Soppoa’s request
to discuss and enlighten its
members on issues related to
foreign worker recruitment,
especially after the opening of
international borders on April 1.

"The Sarawak government has
been helpful in many aspects
when it comes to assisting
the industry during these
challenging times,” he said.

Datuk Gerawat further explained that operation of quarantine center
must have approval from both Kementerian
(KKM) and Jabatan Tenaga Kerja. However, for those quarantine
centers situated in plantation that have obtained approval fromm KKM
only prior to the latest ruling are allowed to operate.

Kesihatan Malaysia

He also realized that there is a need to have a specify SOP for
managing foreign worker at the POE as the numbers of arrival are
usually expected to be higher than ordinary traveling. In order to
better understanding the situation, he proposed that a simulation
study may need to be carried out in the immediate future with the
participation of all relevant stakeholders.
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SOP khusus perlu uruskan pekerja asing di pintu masuk

Bilangan ketibaan dijangka lebih tinggi berbanding perjalanan biasa susulan pembukaan sempadan antarabangsa

KUCHING: Prosedur op-
crui standard {50?'} kehig-

i men-
;lmlan pekeria asing di
pintu masuk { POE) keruns
bilangan ketibaan dijangks
lebih tringgl berbanding

alanan biasa.

‘Timbalan Meneri i Jaba-
tan Premier Sarawak { Buruh,
Imigresen dan Pemantaiun
Projek) Dato Gerawar Gala
‘berkara, pengembara antara-
bangsa térmasuk pekeria
asing vang lengkap vaksinasi
dan disshkan negatif COV-
ID-19 di POE ndak peria
menialani kiarantin.

Bagaimanapun katanya,
mwereka yvang tidak lengkap
vaksdnod atai didapati positif
di POE akan dikeluarkan
Perintah Pengawasan Runah
THS0),

“Bagi memahami situ-
asi dengan lebih hadk, kajian
smudasi mungkin perlu di-
talankin dalarm e terdekat
dengan penveriaan seaia
pihak berkepentingan yang
berkaitan.

E-NEWSLETTER | SARAWAK

DIL PALM PLANTAT

66 Majikan juga perlu mengatur wakil
untuk menerima dan menguruskan
pekerja mereka sebaik tiba di POE

serta bertanggungjawab menyediakan
perkhidmatan pengangkutan
menghantar pekerja ke tempat kerja atau
pusat kuarantin yang ditetapkan. 9

Bl brtoma st

“Majikan juga perlu men-
gatur wakil untuk menerima
dan menguruskan pekena
iereka n:h'l. tiba &i POE
serta bertanggungjawab
menyediakan perkbicdmatan
pengangkutan menghantar
pekeria ke empat kerja stau
preesat kuarantin yang ditetap-
kan,” katanva.

Beliau berkata demikian
semasasesi libat unesbersama
Persatoan Pemilik Ladang

N OWNERS Al

.

Kelapa Sawit Sarawak (SOP-
POA) mengenai isu pengam-
Il peketia asing menerisg
wiebinar pada Rabu lepas.

Sesi fibat wrus tersebun
dindakan SOPFPOA sebagn
maklom balas kepada pen-
EuHIRAn prnbuhm -
packan

GUMA TEENOLOGE: Gerawat [atas dua kanan) dan Eric (atas tengah) bersama ahli SOPPOA yang
lain pada seti libat urus secara webinar

Fau berhata, bdang kelapa
uml u-nh--a menghadap

ngsaoleh ker- tenaga
ajan Malayaayangmangkin  kerja kerana sifst aktivit
mempuiysimplikaakepads  prkenaannya adalah atensd
pengambilan pekenja ssing.  buruh.

Perkara itu katunya, men-

padt Jebrids tepus somasa seka-
tan pergerakan kerana tada
pekeria asing dibenarkan
ke negert int unduk
bekena.
Ujarnya lagi, meskipun
pengumuman pembukaan

sempadan, ladang kelapa
sawil trlak menerima ke-
masukan pekeria asngkerana
keengpanan kerapan Indo-
nesa membenarkan war-
ganya mencan pekerfaan di
Malaysis.

Belian mengakul kera-
jaan Sarwwak telah hanyak
membantu indusiri ketika
masd sukar ini dalam banyvak
napele.

T-l.p- katanya, proses
peagambilin pekerja asing
memakan mass dan saru
permohonan mungkin men-
gl masa sehinggs enam
dan lipan bulan.

Menjawab iu ini, Gera-
wat memaklumkan beliau
telah meminjambkan pegawai
buruh dan imigresen yang
bertanggungiawab terha-
dap kemasukan data dan
prmprosesan pengambilan
pekenia asng untuk ditem-
patkan di pbatannya

Denganitu katanya, belhan
vakin proses pengambilan
pekera ming dapat diper-
cepatkan sechaga contoh
permobotan lesen buruh
babaru yang mengaminl
masa sehulan dipendekkan
kepada tujuh har, manakala
Via Pangglan danipada dua
hingga empat bulan kepada
300 har.
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WEBINAR ON POLLUTION CONTROL SYSTEM ON 13 APRIL 2022
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ROG (Belaga Mill)

William Wong from Hitherm Sdn Bhd gave a
briefing on dust filter system for air pollution
control purpose in palm oil mill.

This webinar was organized in view of the
difficulty of palm oil mill operator in meeting the
restrictions imposed by DOE under the
Environmental Quality (Clean Air) Act 2014.

According to William Wong, his system is also
applicable to empty fruit bunches (EFB)
incinerator and the functionality of the system was
explained according to:-

1. ash racking system

2. multi-cyclone dust collector

3. bag filter, thermal oxidizer

4. continuous emission monitoring system.

William Wong further explained that it is crucial to
have EFB pre-pressed by press machine to
achieve the required moisture content limit before
burning in incinerator.

Masli Jamil - W...

Tea Yoka WTK...

Jenney.ngu

Puntang anak... Michael FA

G + ] ; =

&

Pollution Control
System For Palm Oil Mill

Zoom Online m]
Platform S
Speaker:
Wong Feei Chiew

|
Director

| Hitherm Sdn Bhd

JOIN ZO0O0OM MEETING
https:/ [zoom.us/j/ 993685859667 pwd =YVZPWUX2ZWNooHErRDEXCESvMngwdz09

Meeting ID: 993 8858 5966
Passcode: 608883

Organized by
Sarawak Oil Palm Plantation Owners Association
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COURTESY CALL TO MINISTER FOR MODERNIZATION OF ALGRICULTURE
AND REGIONAL DEVELOPMENT SARAWAK (MANRED) ON 14 APRIL 2022

SOPPOA led by Chairman Eric Kiu Kwong Seng (3rd right) and YB Dato Sri Dr. Stephen Rundi Anak Utom (center)
Minister for MANRED. Also presence are (from left) Alexi Lawrence Marcel Wan Ullok, Lim Hong Hing, Joseph

Blandoi, Shannon Yii, Dr. Felix Moh and Roger Lai.

The purpose of the meeting was to update and to seek
advice from the Minister on some of the issues faced by
Sarawak palm oil industry.

1. Labor shortage

Labor shortage is a perennial issue to oil palm plantation
as it is labor intensive. Since locals are not interested in
plantation works, oil palm plantations in Malaysia
(including Sarawak) rely heavily on foreign workers.
Another reason why the plantation still dependence on
foreign workers is because there is no suitable harvesting
equipment available at the moment to replace manual
workers.

Survey conducted by SOPPOA showed that its memlbers
short of 45,000 foreign workers last. This number is
expected to increased this year as more are leaving their
workplace once the borders are fully opened. As a result
of the shortage, the industry reportedly lost about RM2
bil in revenue last year as closed to 30% of crops were not
harvested.

2. Increasing cost of production

Historical data showed that CPO prices have been
fluctuating between RM2,300 and RM2,800 in the period
of 2014 to 2019. On the other hands, the cost of
production has increased steadily from RM2,000 to
RM2,800 in the same timeframe. The cost of production
even exceeded the CPO process in 2018 and 2019.

These increased on cost of productions are mainly due to
continuous rise of input costs like raw material, labor and
transportation.

CPO is subject to 5% state sales tax when the CPO price
exceeds RM1,000. This threshold price was set in 1998
when the cost of production was much lower then. Since
the cost of production has surpassed RM2,000 per ton,
SOPPOA has numerous times brought the matter to the
state for revision.

3. Low yield

Historical data showed that the average yield of FFB and
CPO for Sarawak palm oil has consistently been lower
than the 2 counterparts. From 2019 to 2021, the vyields
were 11% and 16% lower, respectively.

4. Lack of localized R&D

Large areas of peat soil in Sarawak are planted with oil
palm. Peat soil has inferior soil quality that requires a lot
of nutrient inputs and tedious management compares to
mineral soil. On top of that, peat soil estates are
susceptible to high pests and diseases.

It is disappointing to note that there are not much of
serious R&D being carried out to resolve the issues
associate with peat soil planting.

In the past 3 years, Sarawak palm oil industry has
contributed hundreds of millions of taxes and levies to
state and federal government. SOPPOA has requested a
higher portion from these contributions to be returned
for the improvement of this industry for the purpose of
R&D.

» Cont..08
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5. FFB collection center

The nature of business for FFB collection center is to
purchase FFB from smallholdings or estates and resell
them to palm oil mill. Currently there are 286 FFB
collection centers throughout Sarawak.

FFB collection center plays important role in FFB supply
chain. However, there are incidences that many of these
operations have been abuses. As a result, without proper
control some of these FFB collection centers may lead to
problems like creating unhealthy competition with palm
oil mill, controlling or dictating FFB pricing, or tendency
to encourage vice activities.
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6. No representation in federal agencies

SOPPOA has been absence in the 2 important
decision-making boards (MPOB and MPOC) since 2020.
It was understood that the representation from state
government has also been terminated on same year.

The main negative implication of not having
representative in these 2 agencies may create lack of
judicial stakeholder’'s quorum for important decision
making especially pertaining to issues on Sarawak palm
oil. This can be witnessed that many policies enforced are
not in Sarawak’s favor of late.

LA H 4 £ 85

FHET g it ANEAageSie

Delegasi SOPPOA adakan kunjungan hormat ke atas Dr Rundi

KUCHING: Persatuan
Pemilik-Pemilik Ladang
Kelapa Sawit Sarawak
{(SOPFPOA) mengadakan
kunjungan hormat ke
atas Menteri Pemodenan
Pertanian dan Kemajuan
Wilayah Sarawak (MAN-
RED) Dato Sri Stephen
Rundi di pejabat beliau
pada 14 April lepas.

Delegasi SOPPOA di-
ketuai Pengerusinya Eric
Kiu Kwong Seng dan Ketua
Pegawai Eksekutif Dr Felix
Moh Mee Hosertaahli, Alexi
Lawrence Marcel Wan Ul-
lok, Lim Hong Hin, Joseph
Blandoi, Shannon Yii dan
Roger Lai.

Pertemuan antara dele-
gasi SOPPOA dan Dr
Rundi di Wisma SALCRA
antara lain bertujuan untuk

Shannon dan Roger.

mengemas kini dan men-
dapatkan nasihat daripada

L -
h" L

KUNJUNGAN HORMAT: Dr Rundi (tengah), Eric (tiga kanan) Dr Moh (dua kanan) merakamkan
kenangan semasa kunjungan hormat tersebut. Turut kelihatan (dari kiri) Alexi, Lim, Joseph,

beliau berkenaan beberapa
isu berbangkit yvang di-

hadapi oleh industri sawit
di Sarawak.
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Palm oil is a very productive crop, producing more oil per land area than other equivalent vegetable oil crops. With
less than 10% of land devoted to produce all vegetable oil crops, palm oil supplies about 32% of the world’s vegetable
oil demand in 2021 according to Malaysia Palm Oil Board. Of this, Malaysia accounted for 24% of world’s palm oil
production in the same year.

Oil palm plantation is labor intensive. Since locals are not interested in plantation works, Malaysian palm oil industry
relies heavily on foreign workers to carry out a range of tasks including nursing new oil palm seedlings, maintaining
existing oil palm trees to harvesting of palm fruits. Foreign workers make up to 80% of total workforce in the oil palm
plantation.

As the pandemic shut borders, it basically also halted the new recruitment for foreign workers in the last 2 years. A
temporary freeze on hiring these workers by Putrajaya, with good intention to maintain public health, has
exacerbated the shortage. Official statistics showed that there were 1.1 mil foreign workers in Malaysia in 2021 down
from about 2 mil a year before.

Last couples of months has witnessed HR Minister worked tirelessly finalizing memorandum of understanding on
recruitment of foreign workers with Indonesia and Bangladesh. Even though there is yet anything concrete realized
with the Indonesian, HR Minister has been quoted saying that about 500,000 workers from Bangladesh are expected
to arrive in stages starting this month. According to his earlier statement, the recruitment of these workers are
opened to all sectors allowed namely plantation, agriculture, manufacturing, services, mining and quarrying,
construction and domestic service.

Sarawak is the biggest state with oil palm planted area starting this year. The industry lost about RM2bil in revenue
last year as a result of not enough foreign workers for harvesting.

The only allowed source of foreign workers for Sarawak oil palm plantation is from Indonesia. There are many
indications that Indonesians are not coming to seek employment in Malaysia anytime soon due to restriction imposed
by their government. Prolong delay of Indonesia workers is detrimental to Sarawak oil palm plantation.

Putting all one’s egg in one basket may not be wise anymore especially when the source of workers are coming from
the country which has direct competition with Malaysia in terms of palm oil market share.

West Malaysia has a number of countries to source workers for oil palm plantation. Perhaps it is timely for Sarawak to
relax its foreign worker recruitment policy to allow more source countries for oil palm plantation for instance from

Bangladesh.

Undeniably that Malaysia oil palm plantation still needs foreign workers for many years as suitable automated
equipment for harvesting is not likely to be available in a short period of time.

Sarawak perlu longgar dasar pengambilan pekerja asing

la bagi membolehkan lebih banyak sumber dari negara lain seperti Bangladesh untuk bekerja di ladang kelapa sawit

Oleh Marlinda Mardzuki

KUCHING: Sarawak perlu
melonggarkan dasar pen-
gambilan pekerja asing bagi
membolehkan lebih banyak
sumber darinegara lain sep~
ertiBangladeshuntuk bekerja
di ladang kelapa sawit.

Ketua Pegawai Eksekutif
Persatuan Pemilik Ladang
Sawit Sarawak (SOPPOA) Dr
Felix Moh Mee Ho berkata,
industri tersebut kehilangan
kira-kira RM2 bilion hasil ta-
hun lepas akibat kekurangan
pekerja asing untuk menuai
buah sawit,

“Satu-satunya sumber
pekerja asing yang dibenar-

kan untuk bekerja di ladang
kelapa sawit Sarawak adalah
dari Indonesia.
“Bagaimanapun, sckatan
yang dikenakanoleh kerajaan
merekamenyukarkan peker-
jauntuk datang mendapatkan
pekerjaan di Malaysia dalam
masa terdekat,” katanya
dalam kenyataan hari ini.
Dr Felix khuatir kesulitan
yang berterusan dalam uru-
san pengambilan pekerja In-
donesia akan memudaratkan
industri sawit di Sarawak.
“Sarawak merupakan neg-
eriterbesar yang mempunyai
kawasan tanaman kelapa
sawit.
“Justeru, kita perlu men-

66 Bagaimanapun, sekatan yang
dikenakan oleh kerajaan mereka
menyukarkan pekerja untuk datang
mendapatkan pekerjaan di Malaysia
dalam masa terdekat. 99

Dr Felix Moh Mee Ho
Ketaa Puggawa Elsokatd S0PP0N

gambil penyelesaian yang
lain terutama dengan sum-
ber pekerja kini datang dari
negara yang mempunyai
persaingan secara langsung
dengan Malaysia dari segi

bahagian pasaran minyak
sawit,” tegasnya.
Menurutnya, Malaysia
menyumbang 24 peratus dari-
pada pengeluaran minyak sa-
wit dunia pada tahun 2021 dan

tenaga kerja amat diperlukan.
“Memandangkan pen-
duduk tempatantidak bermi-
nat dengan kerja-kerja perla-
dangan, industriminyak sawit
Malaysia sangat bergantung
kepada pekerja asing.
“Pekerjaasing membentuk
sehingga 80 peratus daripada
jumlah tenaga kerjadiladang
kelapa sawit dan disebab-
kan pandemik, penutupan
sempadan menghentikan
pengambilan pekerja asing
dalam tempoh dua tahun
lalu,” tambahnya.
Sebelumini, MenteriSum-
ber Manusia Datuk Seri M.
Saravanan memaklumkan
Malaysia dijangka menerima

kemasukan 500,000 pekerja
asing Bangladesh secara ber-
peringkat mulai April ini.

Ia susulan memorandum
persefahaman (MoU) yang
dimeterai antara Malaysia
dan Bangladesh pada Dis-
ember lalu berhubung pen-
gambilan pekerja negara itu
untuk berkhidmat di negara
ini berkuat kuasa lima tahun
hingga Disember 2026.

Pengambilan pekerja ini
dibuka kepada semua sek-
tor vang dibenarkan iaitu
perladangan, pertanian,
pembuatan, perkhidmatan,
perlombongan dan kuari,
pembinaan dan perkhidma-
tan domestik.
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countries besides Indonesia’

Irene C

E}F repertersi@thebornecpost.com
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Looking
beyond
Indonesian

manpower

Sarawak seeks federal
approval to recruit plantation
workers from other countries
to resolve labour crunch

Cherseill Edwand

EUCHING: Sarawik s seeking
thi federal BOVETTITRNLTS
approval o spuUPRCe  more
plantation workers from other
calintres beside Indonesia, after
It wag revealed that the acute
labpur sghortage had caused
the state to lose EMz2 billicn in
roven e Last year.

Deputy Minister in the Premler
of Sarawak's Department
(Labaur, Immigration and Project
Monitering} Dato Gerawat Gala
said planters were asking lor the
opportunity o recralf workers
from Bangladesh because of the
difficulty in sourcing workers
from Indoneska

We are seeRing Thi
government's approval for more
source countries for plantation
workers besides Indonesia

"Flantation aWners have
asked to recruit workers
from Bangladesh In view of
the difficulty they are facing
in  recrulting workers [rom
Indonezla” he tald The Bornen
Post yesterday

The Indomesian povernment,
sccarding Lo Gerawal i=s pot
encalraging their workers 1o
come and work as plantation
warkers in Malaysia.

During the movement control
order (MCO1  perlod  when
barders were closed, he sabd the
Malaysian government allowed
plantation companbes 1o extend
thework permits af their existing
warkers whose documents had
expired when they could not
retumn to Indonesia

“This was referred o as a

0
_a

Plantation owners

have asked to recruit

workers from

Bangladesh in view of

the difficulty they are

facing in recruiting
workers from

Indonesia.

/' Dot Germwnt Cals

r

recallbration exerclse to allow
workers whose work permits had
expired and could not be renewied
i time during the MO0

The recallbration exerciss alsc
allowed employers to extend
thelr workers' work permits
for up 1o two addithonal years
tewond the llmit of 10 years, he
added.

Gerawal said in order toatiract
foretgn workers, planters miust
ensure that workers are wael
taken care of and provided with
safe and comfortable housing
as well as basic facilities such as
clean waler and electricity

* Turmba Page 2. Col &

10
‘Allow workers from other
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WAGES ON 18 APRIL 2022
SOPPOA belum bersedia laksana gaiji

minimum RM1,500 sebulan

(KIRHE178H) #©H
B AR AL E D 2 E R AT
AEHEEE T RR, T
HHERMKERARIRENS
FE5H1H P m il T iem
£1500% 5, MEMLELH

i A LR

Sarawak private palm
oil companies not ready
for minimum wage hike,

says Soppoa

KUCHING:Onlytwogovernment-
linked companies (GLCs) in the
palm oil industry have agreed
with the RM1,500 minimum wage
hike starting May 1, while the
other private companies are not
ready, said Sarawak Oil Palm
Plantation Owners Association
(Scppoa).

Its chief executive officer
Dr Felix Moh said the GLCs,
having backing from the
government, are presumably
more resistant to the economic
shock as a result of the sudden
rise of minimum wage by 36 per
cent.

“Therefore, it makes good
business sense for the GLCs to
undertake a feasibility study
to gather more convincing data
on the RM1,500 minimum wage
for a period of time before it
is gradually implemented on
private sectors,” he said in a press
statement yesterday.

Moh reaffirmed that Soppoa
members cannot afford
to increase wages at the
moment.

"Despite the high palm oil
price, input cost like fertilisers
and chemicals have increased
by 100 per cent compared to
last vear.

“On top of that, all plantation
operations are running at less
than 50 per cent capacity as
there is no improvement on
labour intake.”

He said in a worst case scenario,
at the present high cost of
production, oil palm plantations
in Sarawak may struggle to
maintain positive balance sheet
if there is a drastic drop of palm
oil price to below RM4,000 per
tonne.

He added that while the palm
oil industry appreciated the
effort contributed by Human
Resources Minister Datuk Seri
M. Saravanan in helping the
business sectors solve the labour
crunch, the views of the private
sectors collectively should be
heeded.
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M



APRIL-MAY 2022 (For SOPPOA Members Only)

E-NEWSLETTER
SARAWAK OIL PALM PLANTATION OWNERS ASSOCIATION

For humanity I
soppoa

(YL venepossy anynaudy
MEME] PUE [EJ95) UCIIE|JOSSY
aaneynsuon siafodwy yeqes
‘idsn  smuelg  je Aaapog
parered10ou] (YK} uoIeossy
[sporg UeisAe(el] C(EWOA)
UOIRII0SSY  SIINIDEJOUE
o Igpd veAepEp (DWOM)
.m.._.w._:.-umﬁu_-um.z ._.Hu.qEWn_u.n_w__U
UBISAE[E (EwWod) woLeossy
SR O wed  Cedwy)
U 13055y sIajuEld
ueizde[ely 1583 ‘(eoddog)
UCHIBII0SSY slaum) woljejue]d
wEg [0 Nesmeleg Clysep)
Spoy[eug  JO UCEORSY
[BUCTIEp ‘{EDAR]) UOIIBIIOSSY
Saump  2iEisy  UEISAE[ER
af} AE  SUCIIBIJO0SSE AL
PAIIED SUCHIFLIOSSE
aijy ‘exatianfiiiadiios o3 13adsad
1M SUOISENaladal pajuELIE MU
Aney (1M mou sadesm wnumurm
Burseaaour  CAunanonpoxd ug
syuawaaoidwy Buruieisns pue

siiys  Buipesddn anoyum.
Anananpoad
ASEAOUL 01 UDIIESIUELSLL

JAIIDES e Je uopenamspdu
10]  BAMIE  SIIP[OUIHEIS (B
afiyw  Ueades o wied ayy
U] 01 S[E30] AIOW I|ILD pue
BAIIDEINE  Bg [[LM 5IgDULG
Jaqie pue sadem ‘auwm Jano
“Apngadoy ey pappe Aayp
‘pauciisanb Aauy sadem
wnwuw 8yl jo ued wiog
sgauaq asafl jupmoys Aym
yauow Jad saqiom 1ad 00SpY 03
dn siadojdws ayy 3503 sjyausq
a5l eyl palewnsa st i)
“SBULARS [FIIUEISINE SI9HI0M 3]
apiaoid ing suonerado o 51503
UQ-PappPE I8 514IUg IS Y.

L)
AYIFID PUB “ILIWIEDL] [EIIPILL
‘Taves Auainoage ‘Busnoy se
Yons SIyauaq pas|msqns pue
3333 yuam saaxdoidwa Jagy Ag
papiaosd a1e s1aglom uonemed
‘sades Y1 o1 UonIppe uj,
TEEEIE [RINI
w Funesado aze syaquepd som
1BY] passalls ag wede pinoys 1
w1 ‘1atdi] s1 LAl Jo 1503 ]
alaym salua #Bae) w Funiesado
sauedwos 10 pasiiiot
aq pnoys agem wIne
Mau Aty Jo  uchejuawagdmr
A3 JBE paaap 2t U JL
'SIRSAUTETH] DI
pue [[ews Joj afesm wnwuiw
Mau 3 Jo uoryejuawradun g
Burdejep ayednsasul o) play ag
pinos suafssnoas{p el palol
pey ‘afem  wnmwiupw pasiael
Ayl UO JUILINUNCUUE §TIqeS
[TELUS] JEY) Mala Ul SUOTIdWexs
203 Anenb pinom sraued g o
A[EIF JO SHWOUCID YT IN0YIM
sraqueid pazispru pue -[[ews
ylays paanb ospe Aayl
‘paieaddng Aagy yseoadde saireg
pue 1auaq 2yl aq pinos saanuepd
puz  sadppoypewes -3 WS.
JA)EWS 31 J0J uolIEluMuadim]
ay: Buseyd yum Fumuedisod
‘smyL suoryeywe)d wied
i paEis-prw Fue “[iews
Jaylo pue  siaploy[[ews ay3l
Ajeoadsa  ‘aojxes  wped o
ueSAR[RR Sty Ul Sazis AuTpioly
Ul SaoURBHIE e atay].
ureLy
Alddns po wied ueisAeep ayy
UTY UM PIROG Y] SS0U0E Japao
afem W UIW May 3yl no jjol
Ajpatiiny 03 paau ou §1 alall 1ng

01 INPUOD JANEI[NSUOD 3] 3q PMOYs 1102
1Y 2ATIEYNSUOD) Sa8eM [BUOTIEN A1 Japun
JUBWIETIE JO 19y UE AQ paideua ‘DD MN ayL

‘ol o] 198 3q ued s1ajdope AjreT,
LA 20 a1y aZem ay
ane qjed i Aayd yey; payedrpul
TAEY SIOIN0SAI [BIDUEUY Janag
Yum sasnoy uvopejuepd payuyy

Juauaacd adie] pres Aayl
Ino payuod
SUOTIE[J0SSE B[] UMEIDYNM
aq jouuedr pauswadun  pue
pan2zed aoup sasEallul adem
FSNEJA] PIINUNOI 3 JOULED
eyl Ansnput ayl anoydnoay)
jexids Areuoryegur ue Buiiaddin
‘soustiadxa pue s[aA] [IHE Ul
FUIIAPIP Y1 I0] TUNDIDE OF
Juawiearn) afem Jepnurs padxa
DS[E [[IM Uawadeuew pue geis
Surpnour ueys fjddns ainue
Y] SIOIDE  SINNIOM  PA[)IYS
‘alEm WNWILIW J1SEq Jayy Ul
apnyuEem =01 jo ANy B uasd

SIE SIaNIOM PofIysun Iyl Ji,

“ureys Ajddne
Y1 INOYEN0IY L FHIOM Pa[[IHsUn
aio osie pue ‘Funuerd pue
FIUEUIJUIEW [E12UIT O] palE|al
SYSLL ILOS UL SINNI0M PI[[19sUN
JO JQUnU HQEIS B OSEY (|15
ey uoneueld  ay)  ples
SUQIIBID0ESE Ayl  “SI2ISIAIEY
PIIs  ©1  uonmppe  uj
JPRINpOLIUL B3UG PIIIENEL 3G
10ULES JEL) uotonpold jo 1500
uo pIEOq 3yl S5040E $10af@ uo
-yaouy 10 ajddir aq s asay L,
A0M PatEl
-a3atd 103 Furpnoul sucIEnNI{eEd
afem  10] pasn  SyIEWYIUSG
snotaald Jo UDISIASL PUR Salel
Apep Jo djnoy jo uoneqijesal
YT [TEIUD CS[E [[TM IN0] (08 53],
"s3ndur
30 18500 Jagdn] pue ‘SuCTIHLISAl
JUSWIA0U "S1@RI0M JO sdElioys

‘swljsung 1 gadg Supdares ssaysom oepeied go ojouyd apg

‘gaggo] doud prue  nwapued
BI-pIACT @yl wol) Fuianodal
seale [Ban1 uy siaquerd Joj
iy Juedyiuds B o511 AR Ag
sfem wnuuTw Wl IsEIIU)
e Jad 9t a1 pes AsyL
“PIES SUSIIEIIOSEE
gl Camngsaxd  Aleuoryegu
Buippe InOYIM USHDEU 3y JO
YImouE JILOUeIS AU} ULEISHS O
ajqe ase uteys Ajddns o wyed
ayy Burpnjoul “S103095 SSIUISNG
[I® aunsua 03 Jauue A[Iapio ue
ul auop ag pineys Adijod aBem
wnmuT AUe Jo jnojjes ay g,
slapos
S WIAILIBA0E 3] 07 UDIINGLIUoG
ey uds s 100395 sy Buipryug
‘Amouoda  ueishR[El M o
109293 S1Y) JO UOIINGLIIUDD puE
aenid prnunoa anp furmesng
hUm uﬂ._u._._”ww.mw dJE So]Elsd B

sawnwesdoad  [esmauaz pue
asueuaquiew Auod-uo swed
Flo Yum seaae jo duriue)das pue
"ERA0M UoIEIgeyal uoelueld
dupqeus ydnoap “uwopanpord
dir-aalp Aqasayl pue sasso| doaa
qama o3 diay [[rm s3a1oms jsand
o oummiad ayl Bussaippy,
1030a5
ot jeued ay) 10) s1e%a0m 15and
JouIngas agy dunipadxa jo ansst
Aay 2} SSAIPPE 15T ISEIIIUL
adem pasodead lue jeyy mo
_",E.nmﬂn SUOIELI0SSE Ay
SUDNEII0SSE ) pies “uotjdaoxa
cu 51 Jogoas uwoneueyd ayj
‘BISAE[Bl] Ul sassaulzng  jo
Aupgera pue ssauaariiadwod
ayy pue 51503 uononpord uo
Buneag & anry A[gELEAUL (1M
piie pagtiaiiiaidiog 35to paioeiiad
aq jouues  safem W
panazed ur asearsur  fuy
sioedw i vo Bupue|
yos apracad o3 woneLawaduy
paseyd 11 yum  pamojiey
FEEM  WRWOIUIW  PISTARE Y]
Junuawadun u wawauedised
e a0 JUTITED AT8 3 UYL [TINp,
‘IPEM IR
ayr ue mEsaquap o1 Nnpues
BATIEINSUOD Y1 ag PINOYS 10T
1Y anniensuo) sadep [ewnorep]
a1 Japun JUMUEINEI JO 13y
ue ._mn_. Faiaeua rU.U_EZ. Y.
‘s1adopdura
uo joedwn Ayl pue alejjam
SIajI0M Uaam)aq adueleq wau
o) puy @1 (JOMN) [Puncy
antjemsu0) sadep [BUCHEN 3
Japun jusuadefua Jap|oyayels
amsnpoul  papaau yoeoadde
1331400 3} “YyLUoW! S| CONEEL
LIS TIeAnE] Loy SqEiati]
Al AQ pAOUNOULE 5B 005 T H
0} uoisiA3d  2ZEM  WNWIUTW
a1 woddns suciie[posse gl
a[iysm pIEs jJualaE}s E_._u._ v
‘pauodisod
aq o1 1 Aep uo Wiy adem
WU ayy oj pape: aaey
ureys Ajddns wied po weisfeqe
atpy jo sisanayu 2 unuasasdal
SUSTIEII0SSTE Uana]q @ ONIHINN

sdno.x3 wired 10 Aes ‘@)1 98em wmurrurur 1933

12




APRIL-MAY 2022 (For SOPPOA Members Only)

I For humanity I

soppoa

E-NEWSLETTER

SARAWAK OIL PALM PLANTATION OWNERS ASSOCIATION

PRESS STATEMENT: ON LABOR SHORTAGE ON 2 MAY 2022

Soppoa: ‘High hopes’ for state govt to resolve foreign workers shortage

'KUCHING: The

approaches.
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Sarawak
Qil Palm Plantation Owners
Association (Soppoa) is now to
putting high hopes on the state
government to resolve the
shortage of foreign workers,
by strengthening three

Sarawak; expedite

foreign
recruitment.
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their Indonesian counterpart
to resume sending its citizens

consideration of approving other
source countries for foreign
workers for the plantation
sector; and to immediately cut
red tape and improve processing

Its chief executive officer Dr time for
Felix Moh said the approaches
are to negotiate directly with

i e ety R

worker

“No sign of inbound foreign

workers yet. Last two months
have been dramatic for
businesses,” he pointed out in a
statement Sunday.

Moh said the federal
government had promised
that two policies, namely

the much-anticipated lifting
of restrictions to allow
international travel to
resume after two vyears of

total lockdown; and the harsk
raise of the minimum wage tc
RMis500 without considering
the views from majority
stakeholders, would enable
businesses to resume foreigr
worker recruitment while at
the same time, the higher pay
would encourage more locals
to take up jobs in warious
sectors.
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Tempatan

SOPPOA gesa kerajaan tangani kekurangan pekerja asing

Berharap kerajaan negeri selesai masalah ini khasnya dalam sektor perladangan dengan perkukuh tiga pendekatan

KUCHING: Persatuan Pe-
milik-Pemilik Ladang Ke-
lapa Sawit Sarawak {SOP-
FOA) menaruh harapan
tinggl agar kerajaan megeri
menyelesalkan masalah
kekurangan pekerja asing
dihadapi Rhasnya dalam
sektor perladangan dengan
memperkukuhkan tigapen-
dekatan.

Kerua Pegawal Eksehurif
(CEQ) SOPPOA Dr Felix
Moh menerusi kenyataan
pada Rabu berkata, pen-
deleatan pertamaialah meng-
adakan rundingan langaung

dengan Kerajaan Indonesia
mengenai penghantaran se-
mula pekerja warga negara
i ke Sarawak.

Kedua vjarnya, mems-
percepatkan pertimbangan
meluluskan pengambilan
pekerja dark megara lafn
khusus untulk sekeor perlas
dangan dan segera meng-
hapuskan kerenah birokrasi
dan menambah baik tempoh
pemprocesan pengambilan
pekerja asing.

“Tiada tanda-tanda ke-
masukan pekeris asing (ke
Sarawak)., Dua bulan lalu

tempoh dramatik untuk
perniagaan,” ufarnya.

Moh berkata, kerajaan
persekutuan menjanjikan
diua dasar ity menarik balik
sekatan bagi membolehkan
perjalanan antarabangsa se-
lepas Perintah Kawalan Per-
gerakan difalankan selama
dua rahun dan kenatkan gaji
minimum Eepada BV I,500
tanpa mempertimbangkan
pandangan majoriti pihak
berkepentingan.

Ini bagi membolehkan in-
dustri perniagaan mengambil
pekerjaasing pada masa sama

MOH

peningkatan gaji minimum
dilihar akan menggalakian

rakyat tempatan bekerja
dalam pelbagai sektor, kata-
nya.

Bagaimanapun beliau ber-
kara tiada sary pun dari-
padanya memberi penyele-
saian segera kepada masalah
tersebur,

Tambahnya, terdapat tana-
da-tanda Kerajaan Indonesia
akan terus menyekar rakyat-
nyva bekerja i Malaysa dan
menegaskan tiada perkems
bangan terkini berhubung
pérjanjian antara Malaysia
dan Bangldesh bagi men-
buka semula pasaran peher-

jfaan beberapa bulan ko,

“Seperti sektor lain, S0P-
POA masih tidak tahu me-
ngenai prospek mereka dari
segi ketersediaan pekerfa
asinmg.

“Secara positifnya, Ke=
menterian Perusahaan Per-
ladangan dan Komaditi
(KPPK) dan Kementerian
Sumber Manusia (K3M)
mempercepatkan permo-
honan membaws maguk
32,000 pekerja asing ke
Semenanjung Malaygia yang
telah dituheckan tahun ah,”
katanya,

Bagaimanapun, beliau ke-
sal kerana in tidak melibat-
kan industri kelapa sawit
Sarawak.

“Secara ringkasnya, ine
dustri minyak sawit Sarawak
kckurangan 43,000 pekerpa
asing pada 2021 dan jumish
i rerus meninghar kerika
inf," njarnya.

Katanya lagi, beberapa
bulan yang lalu, SOPPOA
rerlibar skl dengan faba-
tan=jabatan kerajaan megeri
berkaitan dan banyak igu
vang dibangkitkan mendapat
sokongan mengpalakikan,

‘Foreign labour a
matter between
central governments’

Churchill Edward

KUCHING: Memorandums of
understanding (MoUs) on foreign
labour are a central government
to central government matter,
said Dato Gerawat Gala.

The Deputy Minister in the
Premierof Sarawak's Department
{Labour, Immigration and Project
Monitoring) said it is the federal
government that signs MoUs
with foreign governments on
importation of labour.

“Federal government
agencies,  particularly the
Immigration Department and
Labour Department, process all
applications for foreign labour,
which will then be submitted to
the state. The state then has the
right under Immigration laws
and Malaysia Agreement of 1963
{(MAG3) to approve or reject any
application,” he said yesterday.

Gerawat was explaining why
Sarawak is unable to discuss
labour  importation  issues
directly with foreign countries,
but needs to wait for the federal
government's prior approval.

“Our state’s autonomy over
immigration is clearly provided
for in the MA&3 and immigration

Dato Gerawat
Gala

laws,” he said.

Gerawat said as part of the
Federation of Malaysia, the state
cannot sign agreements with
any foreign country on supply of
foreign labour as Sarawak is not

a sovereign nation.
Only after the federal
government has signed an

MoU with foreign governments
is Sarawak able to recruit
workers from those countries in
accordance with the terms of the
agreement, he explained.

“We cannot deal with a foreign
country, say Indonesia or
Bangladesh, on our own without
the federal government's prior
approval through MoUs with the
foreign government concerned,”
he stressed.

Gerawat told The Borneo Post
on Wednesday that Sarawak is

seeking the federal government's
approval for more source
countries besides Indonesia for
plantation workers.

This follows an acute labour
shortage, which caused the state
to lose RM2z billion in revenue
last year.

Plantation owWners are
now asking for workers from
Bangladesh in view of difficulties
faced in recruiting workers from
Indonesia.

During the Movement
Control Order (MCO) period
when borders were closed, the
government allowed plantation
companies to extend work
permits for existing workers
whose work permits had expired
and workers could not return to
Indonesia.

The recalibration exercise also
allowed employers to extend
their plantation workers' permits
for up to two additional years
beyond the limit of 10 years.

The Star recently reported
Sarawak Oil Palm Plantation
Owners Association (Soppoa)
chairman Eric Kiew as saying
that last year alone, Soppoa
members needed around 45,000
foreign workers to intensify
production,
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PRESS STATEMENT: NO SIGN OF INBOUND FOREIGN WORKERS YET ON 5 MAY 2022

Last 2 months have been dramatic for businesses.

First was the announcement of much anticipated
uplifting of restriction to allow international travel-
ing to resume after 2 years of total lockdown.

Second was the harsh raised of additional RM300
and RM400 on previous minimum wage, depending
on areas of operations, without considering the
views from majority stakeholders.

Federal government has promised that these 2
policies would enable business industry to resume
foreign worker recruitment at the same time a
higher pay will encourage more locals to take up job
in various sectors.

Thus far, none of the above mentioned seem to give
immediate realization.

The acute shortage of foreign workers faced by
Malaysian industry is highly likely not able to be
solved in anytime soon.

There are many signs that Indonesian government
will continue to restrict its citizens to seek employ-
ment in Malaysia.

Neither does there is any further progress since
Malaysia and Bangladesh signed an agreement to
reopen job market several months ago.

Like all sectors, Sarawak Oil Palm Plantation Owners
Association (SOPPOA), remain unclear of their

prospects in terms of availability of foreign workers.

On a positive note, the MPIC an MOHR have agreed
to fast track the application to bring in the 32,000
foreign for Semenanjung Malaysia that was
approved last year.
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However, regret to note that Sarawak palm oil industry is once again not part of the equation.

To recap, Sarawak palm oil industry seriously shorted of 45,000 foreign workers last year and this figure had

increased by now.

Last few months SOPPOA had actively engaged with relevant state departments and many of the issues raised had

received overwhelming supports.

SOPPOA puts high hope in state government to resolve this foreign worker shortage by strengthening the following

approaches:

1. To negotiate directly with Indonesian counterpart to resume sending its citizens to Sarawak’s market.
2. To expedite the consideration of approving other source countries for foreign workers for plantation sector.
3. Toimmediately cut red tape and improve processing time for foreign worker recruitment.
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THE STAR, WEDNESDAY 11 MaY 205

Reparts by HANIM ADKNAN, MOHD FARHAAN SHAH, LO TERH CHERN, JOSEPH KADS JR and FATIMAH ZAINAL

Acute labour shortage causing Sarawak to lose billions

PETALING JAYA: The labour
crunch has reduced the crode galm
ol [CPO) preducdon in Sarewals,
with the state challing up a loas of
abaat Al in revemae East year,

Sarawak O Palm PManadon
Owmers Assoclation (Soppoak chair-
man Eric Kiu said its members wers
short of 45,00 foreign workers in
2.

“Ualng the 1:10 worker o area
ratia, Sarawak needs about 160,000
workers o achieve optimal opera-
on

“Unlomunately, mary plantations

are runming a S0% capacity e

“Unlike  Peninsular  Malaysia,
presentdy Sarawak plantation com-
panies can only source workers
From lmdonesa,” said he inoa state-
ment yesterday

The harvesting of palm fride is
still heavily dependent on workers
and any shortage in hirvesters will
result in reduced CPO production,
sabd Kiu.

“Sarawak produced about 3.9
million tennes of CPO in 2021,
which was 3.68% lower than the
vear helore,

“This translated o a loss ol .|]s-:|||r
RMZhil in revenue for s vear,
said Klu.

He said there have been almostno
new foreign workers engering the
couniry for the last nwo years as the
Entemnational barders were closed.

“As a result, the il palm planta-
tioms are unahle to replenish vacan-
cles lelt by those workers who had
remarned o thedr home oountries
prior to the pandemnic, he said.

Malaysia has no pther akernative
but 1o recruit lereign workers
Becaus there s no aulcmated

erpuipment Ee replace mamaal har
westing for mow, be said.

Plantatdon companies were una-
ble to rely an locals fo work on their
plantatmns chae to a lack of inferest,
o negatve percepdon and a ek of
the necessary shill sos.

Previoushy, Soppoa  said  that
Malaysian (PO prices had hit
BNG,000 a tonne in Oerober 2027
and ancther recard high at RMED00D
on Feh 17,

Hewwey ral palm oil compa-
nies coukd not enjoey the full benelr,
a5 20 o 30% of palm fruits were

Mation 5

vesster] and rotten due o
! harvesters

Losses incurred by companies
translate 10 a o of opportuniny
generate more revenue for the gov-
ernment through the callection of
corporate tax sald Ko,

“Soppoa and sther business com-
munities have continually asked
the government 1o negodate ha rder
with couniries like [ndonesia and
bangadesh or others for supply of
wirkers

"It can only be done via govern-
ment--gevernment,” sabd Kiu,

Plantations at a breaking point

Private palm oil producers facing continued losses due to labour shortage

PETALING JAYA: The prolonged
labour shortege in the ol g
plantation sector remains onre-
sodved, as the gmernment has yat tn
fultll s promise of bringing in
32,000 forelgn workers.

The labour crunch, especially for
fruit harvesers in the oil palm
estates, is current by siell critical, said
Malaysian Palm Odl Association
(MPOA) chief executive officer
Datuk Mageeb Wahab,

Mlan |:I|.ll'||.‘1|]|.1[| cormpanies have
b 2 i vain lor the arrival
of forelgn workers since [ate last

LT,

“While [ don't see this happening
soan, [ belleve that te approval (for
foreign workersh has been expedi-
ted by the government

“The omus nmw 15 for the planta-
thon compantes 10 start sourcing for
thedr estate workers” he sabd

MPOA represents abaut 70% af
the privately-owned oil  palm-
planted areas in Malaysis, which
makes up abowt 40% of the ol
planted oil palm area.

[tz members nchede major plan-
talion compankes such as Kuala
mipur Kepong I, 101 Corp Bhd,
rne 1a antaton Bhd and FGY
Holing

tiom Industries
Commoditie: Minister Datuk
Zuraida Kamaruddin said the min-
tstry had appmwved 32000 foreign

antation workers who have been
ated 1o be brought indo
Malaysia in sages swmring in
mid-October 2021,

They were expecied o become
harvesters, as moat locals were not
yet ready to take on that task, she
added

Unived Plantations Bhel recently
warned that the acute labowr shorl-
age im the sector has naw reached &
breaking point in several plantataon
o 5.

[ ke governoment does nol pro-
vide an urgent yet safe avenue w
TECrUl gues w rs, it will become
impessibbe o avid sers
lesses in 20227 sud an
the top planter.
Although the government has

Inteoduced the recruitment of gaest
workers into  Malaysia, United
Mantatons said the main challange
is expediting the process, indluding
providing them with work permis,
vaccinations and meeting other
impartant prea:ondnwns.
It is therefore not ameasure that
e ‘il'lIIIlIi[|'|l']l'
wl, in the best case, the
smius:n' will only likely feel the
positive impact of this by the end of
the first cpearter of mext year, i
the pdfecial,

MPOAs Nageeb sald mest planta-
tion companies are at risk of lsing

Im @ crumche A
harestar working
at @ palm oil
plantation in
Dengkil. Many
plantation
companas hawe
been waiting in
vam for the arrival
of foreign
workers since
Late last yoar

ALHAR
MAHFOF The
Star

s0Ene 15% 10 25% of productoen tis
vear and are Hlkely o revisie last
wear's production shortfall

Malaysia recorded lower crude
palm el {CP0) production ar 1812
rillben tonnes o 2021, compared
with 1914 erillion tonnes in 2020,

He added that most local plan-
ters” 30-diwy to dlday harv
infervals were now the norn
sus the 10-day 10 15-day intervals
previousy

The labour shortage has impact
vl planters vields amd malgast in
their esates, cabd Nageeb, sdding
that this has stopped many planta-

M'sia unable to cash in on rising palm

JOHOR BARU: Maloyala 1s unable
to take advantage of the rising pri-
ces alcrude el ofl due te anacute
Laborr shomage. lament Felda setr-
lers.

It has been an ongoéing problem
since mavemen! conlrol orders
were enfiorced due to the pandemic
spme o vears ago, said Felda Ul
Tebrau village chief Ab [alil Sahlan,
acdding that many foreign workers
haed packed their bags and left Tor

GO,

“We don't have enpugh manpo-
wer nw as there are only a handful
of foreign labourers working . at
palm ol plantations, which iz an
Lssue for semlers besides the nsing
cost of fertilisers,” he said.

“Sattlers are complaining that the
Lack of workers has allecred the
gualiny of the ol palm fruis because
they can't harvest them in time,
'ﬁh:l.'h may cause them oo rot”

o Al [all an ol palm
plantation  worker receives a
monthly wage of benween RM1.800

and BEM2.000 And despite the
monthly salary, Iocals dom't like
working under the sun amnd have
opted 1o work al Bactories instesd,
he added.

“There aretalks that Felda islook-
ing toe bring workers [rom
Bangladesh to replace Indonesian
labpurers but many settlers are
quite hesitant, as they foresee many
I!d-l]l“ﬂ, inchudi 1] cormmanication
issues” he sid,

lelda Malaysie Youwth Council
president Mohd Fadzli Hasan
admitted that the isswe had become
a problem but said that it is heing
proactively addressed with new
measures 1o lessen dependency an
foreign labourars,

The coumicil hasintrodared a pro-
gramme 10 inleres youths in plan-
tatiom jobs such as harvesting,
which has atracted about 3000
third-generation  Felda settlars
mationwicde,

‘Besides  thal, we are usng
machines to make it easier for set-

thers o harvest and drones w spray
pesticides, which are faster than
Cofve il means” he gaid add-
ing that there are currendly 22 Felda
vouth frained to pilot drones.

According to Mohd Fadali. the
5} is also ooking at setting up
i ey toinstruct Fekla young
sters on teking care of palm ol
frees,

“Thary will have to start froam the
Bat oo and work their way up, they
will have tw be a labourer firs
before becoming a plantetion man-
ager,” he said

He said this is not a stopgap mea-
sure for addressing labour shorag-
ei, but a8 leng-term solution 10
reduce dependency on foreign
wirkers

The countries supplying workers
are alke making higher demands,
said Mohd Fadzli, especially in
rerms of salary

Aand B owe gE warkers Iram
Nepal or Bangladesh, we will need
mTe dme to wain them. compared

to  Indonesian  labourers whe
already have a basic kno = of
working in plantations,” he adled.

[ Perab a 2,0000a oil palm plan-
tatian cwner who wished to he
known as Lim, said he only has 20%
of the worklone needed Tor fall
operation.

“Three years ago, when [ had
about 200 workers, the harvesdng
eycle was about 12.5 days,

“During the indtial MOO, 1 man
aged 1o persuade many of the work-
ers ta stay on bue not for the second
year, Now, without the arrival of

[ have anly 52 workers remaining,
marey of them elderty” he said.

“The harvest cyce will soon
extend tn 38 davs if the simation
doss 0l frnprase.

“I'm supposed 1o harvest 33
IONMes Per hectare per annum, but
last year we only managed 18
Lommes” Lim acded.

He said his plantation i3 “not co-

ping well” dae o the lhbour short-

tiom compandes from fully optimds-
ingg the record-high CPO prices aver-
aging at KNG 300 per tonne in the
first four manths of this year,

The plantation sector reaped
RMI06.500 In revenue lm 2021
compared with EM?3hil in 2020
thanks to the saring CPO prices.

“Actually, e sector could have
reaped &0 4 mal RAEODN in
revente {in 2021)if not for the acute
warker shorage,” said Mageeb,

CGSCIMB Besearch in ils recent
report said dee planned intake of
foreign workers o address the
| i shortage appearsd o have
been delaved by a few months

“Wie expect the labour shoriage
problem o only be pardally allevi-
ated inthe first halfof 2022, it =aid,

Ineiustry eomsultant ME Chandran
2ald that the forelgn worker shars-
age in the sector has taken a turm
for the worse, particularly in the
past six months

He clabme that the shoreage in the
sector has increéased (o over 100,000
so far, affecting mosthy estates

This is in comparison to the sec-
noes worker shoriage of 62000 in
2021 and 31,000 prior to the Covid-
1% oothreakin 2020

L‘h.andmn poinied out that the

cal palm oal sector is heavily
1 workers, who

% of the wial

“Many will stand o Inse meardy
15% of thear crog this year or equi
valent to about three million onnes
af palm oil" he =aid.

oll prices

age, which has affected everything
fram harvesting o mainmenance
Wik,

“Back then, palhiways Defween
tregs were cleared with emough
warkers carrying out their respec-
L basks.

“How, we have o sacrilios weed
ing wiork 1o enable the workfores
focus on harvesting and productdon
tasks. This has resulted m the plan
tation getting overgrown with ush
s causing workers w0 be unabie w
collect oil pakm frubts which drog.

The uncellected frits start torog
and the seeds eventually gronw info
young trees around the mature
anies, and we end up spending more
time removing them,

“Wie hanre to incur afl these added
coits and the losses due to low hag-
vestare i double whammy for plan-
tation pwners Bke me,” said Lim

He hopes that the labour shom-
age will be ironed out by the gov-
ernment belore they incur move
lossas,
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WEBINAR ON BRIEFING ON TERMS & CONDITIONS AND PROCEDURES TO REGISTER
WITH HUMAN RESOURCES DEVELOPMENT CORPORATION (HRD Corp) UNDER PSMB

ACT 2001 ON 11 MAY 2022

gy = r_q 8 P F BN &

Introduction

On 11 May 2022, SOPPOA has organized a briefing session
conducted by HRD Corp on Terms & Conditions and
Procedures to Register with HRD Corp Under PSMB Act
2001.

The expansion of PSMB Act 2001 has included additional
sectors like palm oil that take effect from March 2021.

The briefing session serves as a platform to create and
enhance awareness on the coverage of the PSMB Act
2001 which is to provide for the imposition and collection
of a human resources development levy for the purpose
of promoting the training and development of
employees, apprentices and trainees for the registered
employers through training grants.

Registration

According to PMSB Act 2001, an employer is defined as
‘any person who has entered into a contract of service to
employ any other person as an employee including an

agent, manager or factor of such first-mentioned person.’

Therefore, for employers with 10 or more Malaysian
employees, it is compulsory to register with HRD Corp
and is liable to pay monthly levy charged at the rate if 1%
of the monthly wages of employees. However, employers
with 5 to 9 Malaysian employees are given the option to
register with HRD Corp and if they choose to register, the
monthly levy is charged at the rate of 0.5% of the monthly
wages of employees.

’ _.

The registration must be done through HRD Corp’s
website by submitting the Form 1.

Claimable

The levy collected by HRD Corp can be claimed by
employers upon the completion of trainings according to
the Enhanced Terms and Conditions for Allowable Cost
Matrix.

The 9 focused area courses that are developed with the
aim of supporting government initiatives in nation
building are Industry 4.0, Green Technology or Renewal
Energy, FinTech, Smart Construction, Smart Farming, ,
Aerospace industry, Block Chain, Micro-Credential and
Future Technology.

On top of that, employers can opt for Employer-Specific
Courses that are not listed under the priority areas and
are typically conducted to meet the employers’ specific
training requirements.

Employers are advised to refer to the Claim Helper on
HRD Corp’ website on guidelines to submit claims.

Way Forward

SOPPOA members are encouraged to tag along HRD
Corp other value propositions so that registered
employers can enjoy various training offerings in
accordance to their business and industry needs.

Beyond that, they will also be able to utilize contributions
and special funds from the government.
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Majikan mempunyai 10 atau lebih
pekerja wajib daftar dengan HRD Corp
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KUCHING: Majikan vang
mempunyai 10 atau lebih
pekerja wajib mendaftar
dengan Perbadanan Pem-
bangunan Sumber Manusia
(HRD Corp) sekali gus ber-
tanggungjawab membayar
levi bulanan pada kadar satu
peratus daripada gaji bulanan
pekerja.

Ketua Pegawai Eksekutif
Persatuan Pemilik Ladang
Kelapa Sawit Sarawak {SOP-
POA) Dr Felix Moh Mee
berkata, keputusan itu dibuat
selepas SOPPOA mengan-
jurkan sesi taklimat vang
dikendalikan HRD Corp
pada 11 Mei lalu.

Menurutnya, bagaimana-
pun majikan yang mempu-
nyai lima hingga sembilan
pekerjawarga Malaysiadiberi
pilihan untuk mendaftar de-
ngan HRID Corp.

“Sekiranya mereka me-
milih untuk mendaftar, levi
bulanan dikenakan pada
kadar 0.5 peratus daripada
gaji bulanan pekerja.

“Inikerana, perluasan Akta
PSMB 2001 telah memasuk-
kan sektor tambahan seperti
minyak sawit yang berkuat
kuasa mulai Mac 2021,”
katanya menerusi satu ke-
nyataan semalam.

Jelas Felix, pendaftaran
hendaklah dibuat melalui la-
man web HRD Corp dengan
menghantar Borang 1.

Katanya pendaftaran me-
nurut Akta PMSB 2001,
majikan ditakrifkan sebagai
‘mana-mana orang yang te-
lah menandatangani kontrak
perkhidmatan untuk meng-
gaji mana-mana orang lain
sebagai pekerja termasuk
ejen, pengurus atau fak-

tor sebutan orang pertama
itu’.

Sementara itu, levi vang
dikutipoleh HRD Corp boleh
dituntut oleh majikan sete-
lah tamat latihan mengikut
terma dan syarat diperting-
kat untuk matrik kos vang
dibenarkan.

Dalam pada itu beliau
menambah, sembilan kur-
sus bidang fokus yang
dibangunkan dengan tuju-
an menyokong inisiatif
kerajaan dalam pembinaan
negara ialah industri 4.0,
teknologi hijau atau tenaga
pembaharuan, FinTech,
pembinaan pintar, per-
ladangan pintar, industri
aeroangkasa, rantaian blok,
kelayakan mikro dan tek-
nologi masa depan.

“Majikan boleh memilih
kursus khusus majikan

vang tidak disenaraikan di
bawah bidang keutamaan
dan ia biasanya dijalankan
untuk memenuhi keperlu-
an latihan khusus ma-
jikan.

“Majikan dinasihati me-
rujuk kepada pembantu
tuntutan di laman web HRD
Corpmengenai garis panduan
untuk mengemukakan tun-
tutan,” katanya.

Pada masa yang sama, Felix
menggalakkanahliSOPPOA
mengemukakan cadangan
nilai lain supaya majikan
berdaftar boleh menikmati
pelbagai tawaran latihan
mengikut keperluan per-
niagaan dan industri mereka
untuk masa depan.

Selain itu, mereka juga
akan dapat menggunakan
sumbangan dan dana khas
daripada kerajaan.
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ROUNDTABLE DISCUSSION BETWEEN SOPPOA AND SARAWAK SKILLS: PAVING THE

WAY FOR THE CURRENT & FUTURE TRAINING NEEDS ON 12 MAY 2022

Sarawak Skills management tearn led by its chief commercial ofﬁcer Mohd Hisham Fauz: (third rlght} called on Soppoa,
represented by Dr Felix Moh (third left), on May 12.

Sarawak Skills, Soppoa explore areas of collaboration

KUCHING: Sarawak  Skills
Development Centre (Sarawak
Skills) and Sarawak Oil Palm
Plantation Owners Association
(Soppoa) held a roundtable
discussion recently to discuss
potential collaboration for the
current and future training needs
of Sarawak oil palm industry.

Among  the areas of
collaboration is the plantation
assistant programme which
is an employee development
programme. It will cover a
broad range of functional
areas, in particular focussing
on sharpening field operation
management skills for the
supervisor level, said Soppoa
chief executive officer Dr Felix
Moh in a statement recently.

In addition, the programme

would also incorporate elements
on business management roles
including work management,
resource management, and
more, which aims to prepare
participants for further career
advancement, he added.

Another area of collaboration,
he said, is the skills training
programme that targets school
leavers.

“The  objective of this
programme is very similar
to vocational education that
imparts the skills and knowledge
needed to work in a given
occupation, However, the
difference is that students will
be placed at the participating
companies and ‘work’like normal
employees for a period of time
while training is conducted,”

explained Moh.

The advantage of this mode
of training is that the students
will receive allowances and
other employment benefits
from the participating company
throughout the period of
training. he said.

Upon completion of the
training, the students not
only will be awarded with
relevant  certificates, but
also have the opportunity to
continue employment with the
participating company directly,
he added.

For the time being, Sarawak
Skills is focusing on enrolling
students for field operations
such as for fruit harvesting and
collection, and upkeep activities
like manuring and weeding.
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Jabatan Alam Sekitar Tal 55871 200 Am)

Dapartmant of Environment B s A et
Kementerian Alam Sekitar dan Air 53 820 2033 sy
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MNe. 25, Persiaran Perdana, Presint 4 ﬂmg:m
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mm\rshﬂ 03-5002 DOGT (Ponguatisis)

Ruj kami:  JAS.B00-4/2/4
Jilid 5 (13 )
Tarikh : oy April 2021

Ketua Eksekutif,

Sarawak Qil Palm Berhad

No 124-126, Jalan Bendahara

P.O Box 547

98007 MIRI

SARAWAK Faks: 085-432929

Tuan,

APPLICATION FOR APPROVAL TO DEFER THE INSTALLATION OF
SMOKE EMISSION'S PARTICULATE MATTER (PM) ABATEMENT
EQUIPMENT FROM 400MG/M® TO 150MG/M® AS REQUIRED UNDER
THE ENVIRONMENT QUALITY (CLEAN AIR) REGULATIONS 2014 FOR
OUR FOURTEEN (14) UNITS OF EMPTY FRUIT BUNCH (EFB)
INCINERATOR UNTIL YEAR 2026

Saya dengan segala hormatnya diarah merujuk kepada perkara tersebut di
atas dan surat tuan rujukan 01/MILL/DOE/2021 bertarikh 11 November
2021. Mesyuarat antara pegawai-pegawai |bu Pejabat Jabatan Alam
Sekitar, JAS Negeri Sarawak dan wakil Sarawak Qil Palm Plantation Owners
Association (SOPPOA) bersama Timbalan Menteri Tenaga dan Kelestarian
Alam Sekitar, Sarawak pada 25 Januari 2022 secara dalam talian adalah
berkaitan.

2. Merujuk kepada surat yang dikemukakan, didapati pihak tuan ingin
memohon pelanjutan tempoh pemasangan sistem kawalan pencemaran
udara bagi 14 unit insinerator yang digunakan untuk pembakaran tandan
kosong (empty fruit bunch, EFB) sehingga tahun 2026 kerana masih belum
mendapat kontraktor yang boleh membekal sistem kawalan pencemaran
udara bagi insinerator EFB.

3. Sehubungan itu, Jabatan ini bersetuju untuk mempertimbangkan
permohonan syarikat tuan dengan syarat-syarat berikut:-

(i) Tempoh pemasangan sistem kawalan pencemaran udara bagi
14 unit insinerator yang digunakan untuk pembakaran EFB
dilanjutkan sehingga 31 Disember 2024;

(i)  Setiap Insinerator sedia ada yang menggunakan EFB hendaklah
dinaiktaraf sehingga mencapai nilai batas Aktiviti (1)2 Jadual
Kedua, Peraturan-Peraturan Kualiti Alam Sekeliling {Udara
Bersih) 2014 iaitu 150 mg/m® bagi parameter jumlah jirim
zarahan (PM) dan 1000 mg/m® bagi parameter karbon
monoksida (CO) sebelum 31 Disember 2024; dan

{ii) Sepanjang tempoh ketidakpatuhan, hendaklah memohon Lesen
Pelanggaran di bawah Seksyen 22(1), Akta Kualiti Alam
Sekeliling 1974 dan Peraturan 25, Peraturan-Peraturan Kualiti
Alam Sekeliling (Udara Bersih) 2014 daripada JAS Negeri
Sarawak dan sesalinan kepada JAS lbu Pejabat,

< Sepertimana keputusan mesyuarat yang diadakan pada 25 Januari
2022, SOPPOA dan syarikat-syarikat Kilang Kelapa Sawit lain di negeri
Sarawak hendaklah menjalankan penyelidikan dan pembangunan (R&D) ke
atas keupayaan alat-alat kawalan pencemaran udara bagi insinerator EFB
mematuhi nilai batas mengikut Aktiviti (1}2 Jadual Kedua, Peraturan-
Peraturan Kualiti Alam Sekeliling (Udara Bersin) 2014.

5. Adalah diingatkan bahawa pertimbangan ini tidak mengecualikan
pihak tuan dari sebarang tindakan undang-undang bagi mana-mana
kesalahan yang telah dilakukan di bawah Akta Kualiti Alam Sekeliling 1974
dan Peraturan-Peraturan di bawah Akta yang sama.

CIRCULAR: DEFERMENT OF INSTALLATION OF SMOKE EMISSION’S PARTICULATE
MATTER ABATEMENT EQUIPMENT FOR EFB INCINERATOR
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CIRCULAR: MSPO TRANSITION TO MS2530:2022 STANDARD SERIES

Source: www.mpocc.org.my

This Malaysian Standard on Malaysian Sustainable Palm Qil (MSPO) (MS 2530:2022) standard series replaces the
current MSPO Standards (MS 2530:2013) and Supply Chain Certification Standard (MSPO-SCCS-01).

The series of MS2530:2022 have been revised based on international practices and in accordance with the Standard
Setting Process by the Department of Standards Malaysia (Standards Malaysia). The MS2530:2022 standard series
was launched on the 22 MARCH 2022 with initial approved date from the Ministry of International Trade and Industry
(MITH on 27 JANUARY 2022.

The revised series of MS2530:2022 for the English Language version will be applied effective immediately with an
eighteen (18) months transition period starting from 1 JULY 2022 and will end on 31 DECEMBER 2023. All audits by 1
JANUARY 2024 onwards shall be carried out against these MS 2530:2022 Standards.

Compared to its predecessor, the MS 2530:2022 was developed with very different industry baseline knowledge on
sustainable oil palm management practices. In 2013, sustainable certification of oil palm was only implemented by
large industry players.

The MS 2530:2022 still consists of the four main parts and

: f is further divided into a total of eight (8) separate parts.
ve rVI ew O This was to cater to the differences in capacity and scale of
the implementors of the MSPO. The scope of the 8 parts of

the MS 2530:2022 are as follows:

ised
REVI Se M S PO e MS2530-1:2022 - MSPO Part 1: General Principles.

e MS2530-2-1:2022 - MSPO Part 2-1: General Principles
for Independent Smallholders (less than 40.46

Standard
e MS2530-2-2:2022 - MSPO Part 2-2: General Principles
for Organized Smallholders (less than 40.46 hectares)
( M SZ 5 30 o 2022) . MS2530-3-12022 - MSPO Part 3-1: General Principles
® for Oil Palm Plantations (40.46 hectares to 500

hectares)
» Cont.22

REVISED MSPO STANDARDS
IMPROVED SUSTAINABILITY
REQUIREMENTS

Antl-coeaptisn; In-lne wEh
IO BTG MACT kot
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» From.21

o MS2530-3-2:2022 - MSPO Part 3-2: General Principles for Oil Palm Plantations (more than 500 hectares)

e MS2530-4-1.2022 - MSPO Part 4-1: General Principles for Palm Oil Mill Including Supply Chain Requirements

o MS2530-4-2:2022 - MSPO Part 4-2: General Principles for Palm Oil Processing Facilities Including Supply Chain
Requirements

The new framework for MSPO Standards has only five (5) principles compared to the previous versions of seven (7)
principles.

PRINCIPLE

LY ! L
& YV e
MpoCo o

MS 2530: 2022

PRINCIPLE 1:
Managenent commitment and
responsibility.

PRIMNCIPLE 2:
Transparency.

PRINCIPLE 3:
Compliance with legal and other
requiraments.

PRINCIPLE 4:
Responsibility to social, health, safety
and employment conditions.

PRINCIPLE 5:

Ervironment, natural resources,
biodiversity and ecosystem
services.

PRINCIPLE 1:
Management commitment and
responsibility.

PRINCIPLE Z:
Transparency.

PRINCIPLE 3
Complionce with legal and other
requirements.

PRINCIPLE 4:
Responsibility to social, health, sofety
and employment conditions.

PRINCIPLE 5:
Enviranmeant, natural resources,
biodiversity and ecosystem services.

PRINCIPLE &:
Best practices

PRINCIPLE 7:
Development of new plantings

WWw.mpocc.org.my

Principle 6 of the MSPO 2013 has been merged into Principles 1, 2, 4 and 5. Whereas the requirements for new
plantings has been strengthen and incorporated mainly into Principle 1, with supporting requirements appearing in
Principle 4 and Principle 5.

22



