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APRIL - MAY 2022

Chairman’s
Message

Dear SOPPOA Members,

I am taking this opportunity to wish all our Muslim colleagues Selamat Hari 
Raya and Dayak colleagues Selamat Ari Gawai.

Indeed a blessing to be living in Malaysia that is multi-ethnic, multicultural 
country and multilingual society that everyone of us is living in harmony and 
unity. Let’s us continue to maintain that order and work for the betterment of 
our beloved country.

Last 2 months have not been easy to palm oil business. We were and are still 
struggling to hire worker to maintain our �ields and harvest the fruits. 

This scenario may continue for another couples of months as the government is 
trying to put hiring policy in order.

Members, however, can rest assured that SOPPOA is doing everything within its 
capacity in the hope that the recruitment process for foreign workers would be 
expedite following the opening of borders on 1 April 2022.

This Newsletter reveals yet another chapter of progresses that SOPPOA 
Secretariat committed to in the last 2 months.

As mentioned, the struggle for foreign worker is still 
on-going. But SOPPOA has made substantial progress 
over time whereby at least YB Datuk Gerawat Gala, 
Deputy Minister for Labor, Immigration and Project 
Monitoring of Sarawak acknowledged the severity of 
worker’s problem in Sarawak palm oil industry. Through 
a series of meetings, he has agreed and directed relevant 
departments to cut down the processing times for foreign 
working recruitment. Most importantly, he also agreed 
that Sarawak oil palm plantation is allowed to recruit 
from Bangladesh besides Indonesia.

Another progress made by SOPPOA worth highlighting is 
on the further deferment of mandatory installation of 
smoke emission’s particulate matter (PM) abatement 
equipment for EFB incinerator. For your information, a 
project proposal has been submitted to YB Dr. Hazland 
Abang Hipni, Deputy Minister for Energy and Environmental Sustainability Sarawak for grant to research ways to 
improve the operation of EFB incinerator. We are keeping our �ingers crossed! 

Shouldn’t be denied that all these achievements would not reach to where they are today without the contribution 
from members especially from the SOPPOA Working Committees. Your experience and expertise are highly 
appreciated.

With that, I wish to encourage continuous participation from Members to help SOPPOA reach new height.

Thank you.

SOPPOA Chairman receives a framed FEPO poster from Ryan Long, 
Head of Commodity Products, as a token of appreciation that 
SOPPOA is one of Bursa’s “FRIEND OF FEPO” on 18 May 2022
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This is a brief report contributed by Dr. Su Chong Ming, 
who attended the meeting on behalf of SOPPOA that was 
fully sponsored by SOPB.

The panelists of the meeting were:-
1. Mr. Ho Shui Hing (Chairperson) (UPB)
2. Mr. Wee Kow Ngoh (ISP)
3. Tn. Hj. Samsudin Amit (SDP)
4. Mr. Anothony John Wog (EMPA)
5. Dr. Khairul Mazmi Ahmad (UPM)
6. Dr. Su Chong Ming (SOPPOA)
7. Dr. Goh You Keng (AAR)
8. Cik Nur Aimi Bt Shabuddin (DOA)
9. Dr. Mik Mohd Rizuan Zainal Abidin (FGV)

The 3 objectives of this meeting were:-

 To provide updated guidelines and technologies  
 that are able to reduce the economic impact of   
 Ganoderma basal stem rot disease on oil palm 
during replanting and in existing planting.

 To reduce the incidences and spread of    
 Ganoderma BSR in field through accurate   
 identification of the disease symptoms and 
selection of appropriate control methodologies.

 To provide the basic and fundamental research   
 protocols to universities and research industries   
 to conduct research on Ganoderma.

Some of the suggestions made in the meeting were:-
• Front cover to engage a professional designer to 

make it more attractive.
• Rearrangement of content/chapters for better flow 

and understanding.
• To include flowchart on what to do after census is 

done. To make it easier for the readers to follow 
through.

• Suggested to produce a simplified guideline summary 
for a small holders/new mangers. Can be an insert in 
the Appendices.

• To include a section on upper stem rot in disease 
identification.

• Under the disease management section, out of many 
options offered, to highlight which are the priority 
practices to adopt then followed by alternatives 
offered.

• Index page need to be included.

The meeting also proposed some future focus areas:-
• MPOB is currently focusing more on breeding for 

resistance cultivars. Nursery screening is currently on 
progress and would like to invite industry members to 
participate in the commercial field planting for further 
evaluation work.

• To develop a device or technology for early detection 
without relying on the presence of fruit body or trunk 
rot.

• To engage more on the effects of Agronomic, soil and 
nutritional practices that could deter diseases 
incidence under actual field conditions.

PANEL DISCUSSION: SOP GUIDELINES FOR Ganoderma and BAGWORM 
MANAGEMENT (2ND EDITION) AT BATRIS HALL, MPOB ON 30 MARCH 2022
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ENGAGEMENT BETWEEN SOPPOA AND YB DATUK GERAWAT GALA, DEPUTY 
MINISTER IN THE PREMIER OF SARAWAK’S DEPARTMENT FOR LABOR, IMMIGRATION 
AND PROJECT MONITORING SARAWAK (ILMU) ON 6 APRIL 2022

This meeting was requested by Sarawak Oil Palm 
Plantation Owners Association (SOPPOA) in response to 
the announcement of opening of international borders by 
Malaysian government that may have implications to 
foreign worker recruitment. 

In his opening remarks, Eric Kiu Kwong Seng extended his 
utmost appreciation to Datuk Gerawat for accepting 
SOPPOA’s request to discuss and enlighten its members 
on issues related to foreign worker recruitment especially 
after the opening of international borders on April 1.

Eric Kiu informed that oil palm plantation has always 
faced labor shortage as its nature of job activities are 
labor intensive. The matter got worse during the 
lockdown and movement control period as no foreign 
worker was allowed to enter the State for employment. 
SOPPOA’s member companies faced critical shortage of 
workers at the time and almost all plantation companies 
were operating at half of normal capacity.

Eric Kiu continued that despite the announcement of 
opening of border, Sarawak oil palm plantations are not 
experiencing inbound foreign workers because of 
continuous reluctant of Indonesian government to allow 
its citizens to seek employment in Malaysia. 

He acknowledged that Sarawak government has been 
helpful in many aspects when come to assisting the 
industry at this challenging times. 
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Recruitment Process

As a preventive measure, Sarawak Disaster 
Management Committee (SDMC) has 
published a series of Covid-19 related 
standard operating procedures (SOP) as a 
guideline to enter Sarawak. Among the 
SOPs listed, issues related to 
documentations and entry status for 
non-Malaysians in particularly foreign 
workers are of top concern for SOPPOA’s 
members. 

Datuk Gerawat clarified that international 
traveler including foreign worker who has 
complete vaccination and tested negative 
for Covid-19 at the POE does not require to 
undergo quarantine. However, for those 
who are incomplete or tested positive at 
the POE will be issued a Home Surveillance 
Order (HSO).

He also stressed that it is important for 
employers to arrange representatives to 
receive and manage their workers upon 
their arrival at the POE. On top of that, he 
reminded that transportation service to 
send workers to their work place or 
designated quarantine center is the 
responsibility of the employer. 

2

Datuk Gerawat further explained that operation of quarantine center 
must have approval from both Kementerian Kesihatan Malaysia 
(KKM) and Jabatan Tenaga Kerja. However, for those quarantine 
centers situated in plantation that have obtained approval from KKM 
only prior to the latest ruling are allowed to operate. 

He also realized that there is a need to have a specify SOP for 
managing foreign worker at the POE as the numbers of arrival are 
usually expected to be higher than ordinary traveling. In order to 
better understanding the situation, he proposed that a simulation 
study may need to be carried out in the immediate future with the 
participation of all relevant stakeholders. 

Point of Entry (POE)

SOPPOA highlighted that the present 
process for foreign worker recruitment is 
tedious and time-consuming. A single 
application for recruiting a foreign worker 
may take up to 6-8 months. 

In response to this issue, Datuk Gerawat 
informed that he has seconded labor and 
immigration officers who are in-charge of 
data entry and processing of foreign 
worker recruitment to be based at the 
Department of ILMU so that the entire 
process would work seamlessly and cut 
red tape to improve efficiency. With such 
an arrangement, he is confidence that all 
the processing times taken on currently 
practice are able to be improved 
dramatically. For example, an application 
for Letter of Approval in Principle (AP) that 
normally takes up to 2 to 3 months can be 
reduced to not more than one and half 
month. Similarly, application for new labor 
Licence that takes 1 month to be shortened 
to 7 days whereas Calling Visa from 2 to 4 
months to 30 days. He also ensured that 
there will be progressive improvement 
over times. 

1
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WEBINAR ON POLLUTION CONTROL SYSTEM ON 13 APRIL 2022

William Wong from Hitherm Sdn Bhd gave a 
briefing on dust filter system for air pollution 
control purpose in palm oil mill.

This webinar was organized in view of the 
difficulty of palm oil mill operator in meeting the 
restrictions imposed by DOE under the 
Environmental Quality (Clean Air) Act 2014.

According to William Wong, his system is also 
applicable to empty fruit bunches (EFB) 
incinerator and the functionality of the system was 
explained according to:-

1. ash racking system
2. multi-cyclone dust collector
3. bag filter, thermal oxidizer
4. continuous emission monitoring system.

William Wong further explained that it is crucial to 
have EFB pre-pressed by press machine to 
achieve the required moisture content limit before 
burning in incinerator.
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SOPPOA led by Chairman Eric Kiu Kwong Seng (3rd right) and YB Dato Sri Dr. Stephen Rundi Anak Utom (center) 
Minister for MANRED. Also presence are (from left) Alexi Lawrence Marcel Wan Ullok, Lim Hong Hing, Joseph 
Blandoi, Shannon Yii, Dr. Felix Moh and Roger Lai.

APRIL-MAY 2022

COURTESY CALL TO MINISTER FOR MODERNIZATION OF ALGRICULTURE 
AND REGIONAL DEVELOPMENT SARAWAK (MANRED) ON 14 APRIL 2022

The purpose of the meeting was to update and to seek 
advice from the Minister on some of the issues faced by 
Sarawak palm oil industry.

   1. Labor shortage

Labor shortage is a perennial issue to oil palm plantation 
as it is labor intensive. Since locals are not interested in 
plantation works, oil palm plantations in Malaysia 
(including Sarawak) rely heavily on foreign workers. 
Another reason why the plantation still dependence on 
foreign workers is because there is no suitable harvesting 
equipment available at the moment to replace manual 
workers.

Survey conducted by SOPPOA showed that its members 
short of 45,000 foreign workers last. This number is 
expected to increased this year as more are leaving their 
workplace once the borders are fully opened. As a result 
of the shortage, the industry reportedly lost about RM2 
bil in revenue last year as closed to 30% of crops were not 
harvested.

   2. Increasing cost of production

Historical data showed that CPO prices have been 
fluctuating between RM2,300 and RM2,800 in the period 
of 2014 to 2019. On the other hands, the cost of 
production has increased steadily from RM2,000 to 
RM2,800 in the same timeframe. The cost of production 
even exceeded the CPO process in 2018 and 2019.

These increased on cost of productions are mainly due to 
continuous rise of input costs like raw material, labor and 
transportation.

CPO is subject to 5% state sales tax when the CPO price 
exceeds RM1,000. This threshold price was set in 1998 
when the cost of production was much lower then. Since 
the cost of production has surpassed RM2,000 per ton, 
SOPPOA has numerous times brought the matter to the 
state for revision.

   3. Low yield

Historical data showed that the average yield of FFB and 
CPO for Sarawak palm oil has consistently been lower 
than the 2 counterparts. From 2019 to 2021, the yields 
were 11% and 16% lower, respectively.

   4. Lack of localized R&D

Large areas of peat soil in Sarawak are planted with oil 
palm. Peat soil has inferior soil quality that requires a lot 
of nutrient inputs and tedious management compares to 
mineral soil. On top of that, peat soil estates are 
susceptible to high pests and diseases.

It is disappointing to note that there are not much of 
serious R&D being carried out to resolve the issues 
associate with peat soil planting.

In the past 3 years, Sarawak palm oil industry has 
contributed hundreds of millions of taxes and levies to 
state and federal government. SOPPOA has requested a 
higher portion from these contributions to be returned 
for the improvement of this industry for the purpose of 
R&D.
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   5. FFB collection center

The nature of business for FFB collection center is to 
purchase FFB from smallholdings or estates and resell 
them to palm oil mill. Currently there are 286 FFB 
collection centers throughout Sarawak.

FFB collection center plays important role in FFB supply 
chain. However, there are incidences that many of these 
operations have been abuses. As a result, without proper 
control some of these FFB collection centers may lead to 
problems like creating unhealthy competition with palm 
oil mill, controlling or dictating FFB pricing, or tendency 
to encourage vice activities.

   6. No representation in federal agencies

SOPPOA has been absence in the 2 important 
decision-making boards (MPOB and MPOC) since 2020. 
It was understood that the representation from state 
government has also been terminated on same year.

The main negative implication of not having 
representative in these 2 agencies may create lack of 
judicial stakeholder’s quorum for important decision 
making especially pertaining to issues on Sarawak palm 
oil. This can be witnessed that many policies enforced are 
not in Sarawak’s favor of late.

From..07
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(From left) SOPPOA CEO Dr. Felix Moh Mee Ho, Niah Palm Oil Mill GM Mr. Jeffrey Tiong Ik Peng, Curtin 
University Malaysia Lectures (Dr. Lim Chye Ing, Dr. Law Ming Chiat, and Dr. Yam Ke San) posted for a 
group photo on fresh fruit bunches receiving station during a visit to a local palm oil mill at Niah, Miri on 4 
March 2022. 

APRIL-MAY 2022

Palm oil is a very productive crop, producing more oil per land area than other equivalent vegetable oil crops. With 
less than 10% of land devoted to produce all vegetable oil crops, palm oil supplies about 32% of the world’s vegetable 
oil demand in 2021 according to Malaysia Palm Oil Board. Of this, Malaysia accounted for 24% of world’s palm oil 
production in the same year. 

Oil palm plantation is labor intensive. Since locals are not interested in plantation works, Malaysian palm oil industry 
relies heavily on foreign workers to carry out a range of tasks including nursing new oil palm seedlings, maintaining 
existing oil palm trees to harvesting of palm fruits. Foreign workers make up to 80% of total workforce in the oil palm 
plantation. 

As the pandemic shut borders, it basically also halted the new recruitment for foreign workers in the last 2 years. A 
temporary freeze on hiring these workers by Putrajaya, with good intention to maintain public health, has 
exacerbated the shortage. Official statistics showed that there were 1.1 mil foreign workers in Malaysia in 2021 down 
from about 2 mil a year before. 

Last couples of months has witnessed HR Minister worked tirelessly finalizing memorandum of understanding on 
recruitment of foreign workers with Indonesia and Bangladesh. Even though there is yet anything concrete realized 
with the Indonesian, HR Minister has been quoted saying that about 500,000 workers from Bangladesh are expected 
to arrive in stages starting this month. According to his earlier statement, the recruitment of these workers are 
opened to all sectors allowed namely plantation, agriculture, manufacturing, services, mining and quarrying, 
construction and domestic service. 

Sarawak is the biggest state with oil palm planted area starting this year. The industry lost about RM2bil in revenue 
last year as a result of not enough foreign workers for harvesting.

The only allowed source of foreign workers for Sarawak oil palm plantation is from Indonesia. There are many 
indications that Indonesians are not coming to seek employment in Malaysia anytime soon due to restriction imposed 
by their government. Prolong delay of Indonesia workers is detrimental to Sarawak oil palm plantation. 

Putting all one’s egg in one basket may not be wise anymore especially when the source of workers are coming from 
the country which has direct competition with Malaysia in terms of palm oil market share. 

West Malaysia has a number of countries to source workers for oil palm plantation. Perhaps it is timely for Sarawak to 
relax its foreign worker recruitment policy to allow more source countries for oil palm plantation for instance from 
Bangladesh. 

Undeniably that Malaysia oil palm plantation still needs foreign workers for many years as suitable automated 
equipment for harvesting is not likely to be available in a short period of time.

PRESS STATEMENT: SARAWAK PALM OIL INDUSTRY NEEDS OTHER SOURCE 
COUNTRIES FOR WORKERS ON 17 APRIL 2022
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PRESS STATEMENT: ON UNREADINESS OF IMPLEMENTATION OF MINIMUM 
WAGES ON 18 APRIL 2022
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PRESS STATEMENT: ON LABOR SHORTAGE ON 2 MAY 2022



   

14E-NEWSLETTER
S A R A W A K  O I L   P A L M  P L A N T A T I O N  O W N E R S  A S S O C I A T I O N

E-NEWSLETTER | SARAWAK OIL  PALM PLANTATION OWNERS ASSOCIATION 14

 (For SOPPOA Members Only)APRIL-MAY 2022



   

15E-NEWSLETTER
S A R A W A K  O I L   P A L M  P L A N T A T I O N  O W N E R S  A S S O C I A T I O N

E-NEWSLETTER | SARAWAK OIL  PALM PLANTATION OWNERS ASSOCIATION 15

 (For SOPPOA Members Only)APRIL-MAY 2022

PRESS STATEMENT: NO SIGN OF INBOUND FOREIGN WORKERS YET ON 5 MAY 2022

Last 2 months have been dramatic for businesses. 

First was the announcement of much anticipated 
uplifting of restriction to allow international travel-
ing to resume after 2 years of total lockdown. 

Second was the harsh raised of additional RM300 
and RM400 on previous minimum wage, depending 
on areas of operations, without considering the 
views from majority stakeholders. 

Federal government has promised that these 2 
policies would enable business industry to resume 
foreign worker recruitment at the same time a 
higher pay will encourage more locals to take up job 
in various sectors. 

Thus far, none of the above mentioned seem to give 
immediate realization. 

The acute shortage of foreign workers faced by 
Malaysian industry is highly likely not able to be 
solved in anytime soon.

There are many signs that Indonesian government 
will continue to restrict its citizens to seek employ-
ment in Malaysia. 

Neither does there is any further progress since 
Malaysia and Bangladesh signed an agreement to 
reopen job market several months ago. 

Like all sectors, Sarawak Oil Palm Plantation Owners 
Association (SOPPOA), remain unclear of their 
prospects in terms of availability of foreign workers. 

On a positive note, the MPIC an MOHR have agreed 
to fast track the application to bring in the 32,000 
foreign for Semenanjung Malaysia that was 
approved last year. 

However, regret to note that Sarawak palm oil industry is once again not part of the equation. 

To recap, Sarawak palm oil industry seriously shorted of 45,000 foreign workers last year and this figure had 
increased by now. 

Last few months SOPPOA had actively engaged with relevant state departments and many of the issues raised had 
received overwhelming supports. 

SOPPOA puts high hope in state government to resolve this foreign worker shortage by strengthening the following 
approaches:

 1. To negotiate directly with Indonesian counterpart to resume sending its citizens to Sarawak’s market. 
 2. To expedite the consideration of approving other source countries for foreign workers for plantation sector. 
 3. To immediately cut red tape and improve processing time for foreign worker recruitment.



PRESS STATEMENT BY CHAIRMAN IN THE STAR, WEDNESDAY ON 11 MAY 2022
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WEBINAR ON BRIEFING ON TERMS & CONDITIONS AND PROCEDURES TO REGISTER 
WITH HUMAN RESOURCES DEVELOPMENT CORPORATION (HRD Corp) UNDER PSMB 
ACT 2001 ON 11 MAY 2022

Introduction
On 11 May 2022, SOPPOA has organized a briefing session 
conducted by HRD Corp on Terms & Conditions and 
Procedures to Register with HRD Corp Under PSMB Act 
2001. 

The expansion of PSMB Act 2001 has included additional 
sectors like palm oil that take effect from March 2021.

The briefing session serves as a platform to create and 
enhance awareness on the coverage of the PSMB Act 
2001 which is to provide for the imposition and collection 
of a human resources development levy for the purpose 
of promoting the training and development of 
employees, apprentices and trainees for the registered 
employers through training grants. 

Registration 
According to PMSB Act 2001, an employer is defined as 
‘any person who has entered into a contract of service to 
employ any other person as an employee including an 
agent, manager or factor of such first-mentioned person.’

Therefore, for employers with 10 or more Malaysian 
employees, it is compulsory to register with HRD Corp 
and is liable to pay monthly levy charged at the rate if 1% 
of the monthly wages of employees. However, employers 
with 5 to 9 Malaysian employees are given the option to 
register with HRD Corp and if they choose to register, the 
monthly levy is charged at the rate of 0.5% of the monthly 
wages of employees. 

The registration must be done through HRD Corp’s 
website by submitting the Form 1.

Claimable
The levy collected by HRD Corp can be claimed by 
employers upon the completion of trainings according to 
the Enhanced Terms and Conditions for Allowable Cost 
Matrix.

The 9 focused area courses that are developed with the 
aim of supporting government initiatives in nation 
building are Industry 4.0, Green Technology or Renewal 
Energy, FinTech, Smart Construction, Smart Farming, , 
Aerospace industry, Block Chain, Micro-Credential and 
Future Technology. 

On top of that, employers can opt for Employer-Specific 
Courses that are not listed under the priority areas and 
are typically conducted to meet the employers’ specific 
training requirements. 

Employers are advised to refer to the Claim Helper on 
HRD Corp’ website on guidelines to submit claims. 

Way Forward
SOPPOA members are encouraged to tag along HRD 
Corp other value propositions so that registered 
employers can enjoy various training offerings in 
accordance to their business and industry needs. 

Beyond that, they will also be able to utilize contributions 
and special funds from the government.
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ROUNDTABLE DISCUSSION BETWEEN SOPPOA AND SARAWAK SKILLS: PAVING THE 
WAY FOR THE CURRENT & FUTURE TRAINING NEEDS ON 12 MAY 2022



CIRCULAR: DEFERMENT OF INSTALLATION OF SMOKE EMISSION’S PARTICULATE 
MATTER ABATEMENT EQUIPMENT FOR EFB INCINERATOR
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Overview of 
Revised MSPO 
Standard 
(MS2530:2022)
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This Malaysian Standard on Malaysian Sustainable Palm Oil (MSPO) (MS 2530:2022) standard series replaces the 
current MSPO Standards (MS 2530:2013) and Supply Chain Certification Standard (MSPO-SCCS-01). 

The series of MS2530:2022 have been revised based on international practices and in accordance with the Standard 
Setting Process by the Department of Standards Malaysia (Standards Malaysia). The MS2530:2022 standard series 
was launched on the 22 MARCH 2022 with initial approved date from the Ministry of International Trade and Industry 
(MITI) on 27 JANUARY 2022. 

The revised series of MS2530:2022 for the English Language version will be applied effective immediately with an 
eighteen (18) months transition period starting from 1 JULY 2022 and will end on 31 DECEMBER 2023. All audits by 1 
JANUARY 2024 onwards shall be carried out against these MS 2530:2022 Standards.

Compared to its predecessor, the MS 2530:2022 was developed with very different industry baseline knowledge on 
sustainable oil palm management practices. In 2013, sustainable certification of oil palm was only implemented by 
large industry players.

Source: www.mpocc.org.my

CIRCULAR: MSPO TRANSITION TO MS2530:2022 STANDARD SERIES

The MS 2530:2022 still consists of the four main parts and 
is further divided into a total of eight (8) separate parts. 
This was to cater to the differences in capacity and scale of 
the implementors of the MSPO. The scope of the 8 parts of 
the MS 2530:2022 are as follows:

• MS2530-1:2022 - MSPO Part 1: General Principles.
• MS2530-2-1:2022 - MSPO Part 2-1: General Principles 

for Independent Smallholders (less than 40.46 
hectares)

• MS2530-2-2:2022 - MSPO Part 2-2: General Principles 
for Organized Smallholders (less than 40.46 hectares)

• MS2530-3-1:2022 - MSPO Part 3-1: General Principles 
for Oil Palm Plantations (40.46 hectares to 500 
hectares)

Cont..22



• MS2530-3-2:2022 - MSPO Part 3-2: General Principles for Oil Palm Plantations (more than 500 hectares)
• MS2530-4-1:2022 - MSPO Part 4-1: General Principles for Palm Oil Mill Including Supply Chain Requirements
• MS2530-4-2:2022 - MSPO Part 4-2: General Principles for Palm Oil Processing Facilities Including Supply Chain 

Requirements

The new framework for MSPO Standards has only five (5) principles compared to the previous versions of seven (7) 
principles. 

Principle 6 of the MSPO 2013 has been merged into Principles 1, 2, 4 and 5. Whereas the requirements for new 
plantings has been strengthen and incorporated mainly into Principle 1, with supporting requirements appearing in 
Principle 4 and Principle 5.
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