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Chairman's Message

First of all, I would like to wish all the members a HAPPY 2022.

As we all experienced, last year has been challenging for palm oil
industry. We were not only into the second year of pandemic, the industry
further suffered from acute labor shortage. Despite the fact that SOPPOA
has had attempted all possible approaches especially having dialogues
with State and Federal authorities, the closure of both Malaysia and
Indonesia borders led us no way close to recruit new Indonesian workers.

Covid-19 cases in Sarawak has improved dramatically of late. Following
Sarawaks transition into Phase 4 of the NRP, we pray that the State's
economy to recovery in the shortest possible time. Nevertheless, these
require cooperation from all walks of life.

In general, I believed that SOPPOA members are all ready for next
charter of challenge. That is be ready with all necessary preparations to
recruit new foreign workers when the time comes. Please ensure that you
have all the SOP in place so that not only we are compliance but same

time protect our business from any unforeseen obstacle that may arise
from Covid-19.

1t is not easy ahead, but SOPPOA is ever ready to assist in its capacity to
offer the best possible service to all the members.

AGM En. Asrif Mahmud
(middle) and Admin
Manager Mr. Henry Gasah
Ajang of PPB Oil Palms Bhd
visited SOPPOA office on 1
Dec 2021.
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SOPPOA was invited to participate in Bengkel
Penyediaan Kerja Kerja Pengurusan Sisa Buangan
Elektronik dan Elekrikal (E-Waste), 25-26 Nov 202], at
Merdeka Plaza Hotel Kuching

The purpose of the workshop is to obtain inputs from
main stakeholders namely State ministries, agencies,
NGOs and businesses in Sarawak to devise a framework
proposal for the approval of the State on the
Management of Electronic and Electrical Waste
(E-Waste) in Sarawak.

This is an initiative by the Ministry of Urban
Development and Natural Resources Sarawak
(MUDeNR) in collaboration with Department of
Environment Sarawak (DOE) and the Natural Resources
and Environment Board Sarawak (NREB).

The outcome of the workshop include:-

* an outline of the Mechanism of E-Waste
Management in Sarawak;

* the way forward to address the gap identified
during the workshop through surveys and studies
for the Framework of E-Waste Management in
Sarawak.

For future development, he State government of
Sarawak aims to devise a framework to manage
E-Waste in the State which shall consist of technical and
financial mechanism as well as the legal and institutional
structural required. This effort is aligned with the
agendas of Digital Economy and Circular Economy
under the post-Covid Development Strategy (PCDS)
2030.
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SARAWAK GOVERNMENT GRANT allocated to Sarawak Business

Federation and its 16 member organizations (including SOPPOA &
members) to help empower local business and proper the State's
economy

SCOPES

While there is no limit imposed by SBF, it is expected
that all applicants will focus on the importance of the
project to qualify it to fulfill either capacity building or
enterprise development OR both

PROJECT PROPOSAL SUBMISSION

o—=0
0l. Objective
02 Outline of business case o—
03. Develop timeline for implementation | p—
04. Detail budget o—
05. Conclusion
= APPLICATION PROCESS FLOW
— —>  SBF MANAGEMENT
Member > soppoA COMMITTEE

VALIDITY

- For the period of 2022
- Grant is awarded in tandem with length of
the project
9

Kindly contact SOPPOA Secretariat should you need further clarification

Sarawak Business Federation (SBF) was offered a
one-off special grant of RM20 million from Sarawak
government on 14 October 2021 which is meant to assist
SBF and its 16 affiliates to organize capacity building
and enterprises development programs for their
members.

SOPPOA has taken the initiative to circulate a flyer via
email on 23 November 2021 to encourage its members
to take up the opportunity.

At the meantime, SOPPOA has also engaged 2 local
learning institutions to participate in submitting project
proposal to provide scholarship to underprivileged
children in Sarawak for higher learning.

A first proposal with Riam Institute of Technology was
submitted to SBF Review Committee on 17 December
2021. The proposal is aimed to produce 30 diploma
graduates in the field of electronic and electrical,
mechanical and computer science for a duration of 2
years plus 3 months of internship at palm oil industry
with an estimated budget of RM1,759,050.00.

SOPPOA Chairman is optimistic that upon graduation

these youths would contribute positively to the society
and Nation.
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PRESS RELEASES ON 29 DECEMBER 2021

Buka semula
pintu sempadan

| NOOR EMMYWATIE KASIMAN
Suarasarawak newsgmand com

KUCHING: Persatuan Pamilik
Ladang Kelapa Sawit Sarowal
menggesa kerajaan untuk
mismbieka semula pengambilan
tenaga kerja darl Indonesia untuk
sekdor berkenaan

Kt Pegawn Eksekutd Dr
Falix Moh berkata, ia menspakan
hasratl tahun bahan bag
piadang sawit,

"Penutupan semipadan
antamabangsa sejak duia tahun
lepas wntuk membendung
penularan Cowed-19
misyebabkan peladang sawit
tidak dapal mengamibil pekerja
asing,” pelasnyn

Fido sgricata, b adalah
mustahil bagi peladang sant
mengambil pekerja asing
uniuk mangendalikan dan

e

rrsnigu ruskin Lackang menika,

Katanya, pengambilan pekera
asing tidak berlaku buat masa iy
digebabkan ramal pekena pulang
ke kamipung halaman merska.

*Keadaan ini telah
mizwujedican barmak kekosongan
pekerjaan dan Berjuta-jula tan
buah sawit tidak dapat ditual

"Malah, peladang sawit telah
berkali-kali rmerayu kepada
kerajasn untuk membarty tetapl
mitreka maendakas sempadan
negara luar di luar kawalan
miereka,” jelasnya.

Katanya, Malaysia dan
Inchonesia barkali-kali
FengUMLIMan pemibukaan
sampadan untub peralanan
antarabangsa pada bulan
Oktober stlaras dengan
penununan mendadak s
Covid-14,

"Wilaupun terdapat beberapa

‘731@&'95&

Eimalaysiazs:

T ——

halargan namun Keragan
Indonesis akan membenarkan
rakyatrya menyambung semula
pekerjaan di Malaysia dengan
Syarad pengambilan tertenty,”
katanya,

Mamun bagite, kemasukan
pekerpa asing masih belum
dimuktamadkan walaupun tahun
bahary 3022 hanya nggal sehan

Dalam pada fu, Felix
renjelaskan pada tahun 2021,
peladang sawit telah mengalama
kerugian 20 hingga 30 peratus
daripada jumlah pengeluaran
tanaman akibat kekurangan kira-
kira 45,000 pekerja asing.

“Cabaran tahun 2022 akan
letsih besar kerana kekurangan
prekirph aang Sernabon fenk
dan degangka lebih ramai akan
dibantar pulang apabila kortrak
atau permit meocka tamal,” jelas
Fodix,
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0il palm growers
want recruitment

of foreign
workers to resume

KUCHING: If there is a new
year wish for Sarawak oil
palm growers, it would be the
resurmption of fonsgn workers'
reCruitmeant.

Elaborating on their plight,
Sarawak il Palm Plantation
COrwmers Association (SOPPOA)
chief executive officer Dr Felix
Moh said for the past two
years, it had been impossible
fer oil palm growers to recruit
foreign workers to operate
and manage their plantations.

“This was because of
the closure of international
borders aimed at curbing the
spread of Covid-19. Basically,
no nevw recruitment of foreign
workers happened. However,
there were many that flew
home instead,

“This had created a huge
job vacuum and millions of
tonnes of palm fruits were laft
unharvested and rotten,” he
said in & recent staterment.

He pointed out that odl
palm growers had pleaded
to the governments 1o assist
mamy times, but thair hands
were tied as understandably
border matters of other
countries werne beyond their
cantrol,

Maoh noted that in kght of
tha dramatic drop in Covid-19
cazes, Malaysia and Indonesia
had announced opening their
borders to intermnational travel
back in Cetober.

“Despite some hiccups, it
seemed that the Indonesian
Qovernment was gong 1o
allovw it citizend 1o resume
employment in Malaysia
with cortain recruitment
conditions,” he said.

Unfortunately, he said it
was naring the end of this
year and oil palm growers
wire anous &S they wene
still unable to see the light at
the end of the tunnel in terms

of new incoming of foreign

workers as pmﬁimd -
He said for this year,

Sarawak oil palm growers

suffered from 20 1o 30

per cent loss of total crop
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i b FEHEE. FEREYE WENMTEGSE. NOPA M‘Tﬂgn of about 45,;‘:-001
r Lo s C W R VRPN B A O O A R foreign workers.
TEW N R . e MY R T K AR R A e R “It s anticipated that 2022
EEAE. EsgeEwls RN il FermEin ,ch.#l.englngm

FLW A1 it I SR £RNE, Nidzozy foreign workers shortage is

b o P L SRR e A . SEREEE (UM G . R .:,- only getting worse, especially
wihien more ane expected 1o
be repatriated when their
cONtract or permil expings,”
said Mah.
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THE BORNED POs]

Soppoa lauds creation of new
portfolio in CM's Department

KUCHING: Sarawak ol
Palm Flantation Ohaners
Assoclation [(SOPPOA) lauds

the establishment of a portfolio
on Labour, Immigration and
Project Monktoring in the Chief
Minister's Department

[ts chairman Eric Kiu Kwong
Seng sald this shows the
serlousness of the chief minister
in solving the labour issues.

Assistant Minister in the Chief
Minister’s Department Datuk
Gerawat Gala was appointed to
head the port folio

“The palm oil industry has
faced many problems related
to labour from sSourcing of
workers, recruiting to rehiring
This process iz very tedbous
and expensive to the industry
especially involving foreign
workforces.” sald Kiu in a
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statement yesterday

He pointed out the rapid
exXpansion of atl palm
plantations in Sarawak in the
last two decades had resulted in
many companbes {acing shortage
of workers

Although oil palm plantation
COMm panbes turned (14
automathon and mechanisatbon
to reduce manwal labour in ther
operation. harvesting of palm
fruits still requires workers

He said the closure of
Malaysia-Indonesia border since
the onset of Covid-19 pandemic
had worsened the situation
with many oil palm plantation
COMmpankes l:ll:ltf.ltinﬂ &t 50 per
cent less workforce.

between Gerawat and SOPPOA

councll members o discuss
labour issues faced by the
industry.

He stressed that the existing
processes of foreign workers
recruitment needed to be re-
examined and improved as they
were very tedious and time-
[nadukaFinilialid

Al present, he sald it was not
uncommon Lo take up between
six and 10 months to recruit
a new foreign worker. from
submission of application to
approval

“SOPPOA has long sugpested
a one-5top centre and hoped
that Datuk Gerawat Gala would
congider it.”

EOVErnments should e
enhanced through more inter-
Eovermnmment engagements,
particularly between Sarawak
and Kalimantan which share
common boundary

He believed that with the
participations from industry
players in such engagemenis,
many obsiacles to recruiting
foreign workers can be
solved

"As the new intake of foreign
workers remains uncertain in
a near term, S50PPOA hopes
that the timely establishment
of the portfalle would skip its
‘honeymoon period and jump
start the new recruitment
immediately so that further
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SOPPOA
afficer Dr Felix Moh said he
looked forward to an dialogue

chief executive
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Moh also suggested that the
bilateral relationship between
Carawak

and Indonesia

SOPPOA welcome
formation of new govt

department

KUCHING: Sarawak Qil Falm
Plamtaticn Owners Association
{SOPPOA) walecomes the
establshment of the Department
of Labour, Immsgration and Project
Monitori

Soppoa chairman Eric Kiu
Kiwirny it chilighibised itk
the establinhmaent of the new
departmant announced by Chgl
Manater Datuk Patinggi Tan Sa
ibang Johan Tun Opang.

“This demanstrated the
senicusness of the Chied Miniter
in schsing the labour mswees by
Figning an Agamtant Minigter in
thee Chised Minister's Ofice, Dabul
Garawat Gala, 10 ipecifically
overvee the department.”

He resterated that the palm
odl industry had faced many

relsted o ko « from

seurcing for waorkers, recniting 1o
r

Kiu added that the raped
expansion of of palm plintations
in Sarasak for the bast rwo decades
had regulved i mary CoMparae
short of workers.

“Even though the plantation

i he peedEidad, harveiting al
padm fruits still reqguire manasl
labour as there ks no suitable
temated equipment mvadlabie
yet for Sarawak's plantation
erlitien

“Furthermore, the closure of

barders batween Malpia and
I Sid S0 T puiiaismis b
wesrarurd B atuntion and many
il palm plartation companiss
are operating at 50 per cent less
workfiore.”

In addition, Soppoa chief
wupyitied afficer Dr Fal Mok
vt loaking foreand 1o husarg an
ngagemsenl batweon Garswal
and Soppan doundll mamben 1o
discuss all the lsboar ssues faced
by thar irsclussry

“Tha sxisting processes of
foreign worker recnatmaent need
& b reoxsmaned s g
s thy ane very tedkous and time
CXnrirGg

“Fresently, it & nol uncommon
to take up a4 long & s to 10
manths 1o recruit a new Forsign
worker « from submission of
npphcation 1o approval

“With this, we have long
sugpeited & oo ool and
haope that the Assatant Minater
woubd consider it™

Mok also ssgoested that the
bilateral relationship between
Sarawak and Indonesia be
enhanced through mara
governmant to governmant
[G20a] ifuphgirmants

He hoped that the timely
establshment of the department
werlel b i hararyrnoce pa i
and jurmpstant the e recrutment
mrespdiatoly to mirines hrancal

losaes 10 the padm od industry.

financial losszes to the palm oll
industry can be minimised,” he
added
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Webinar: Malaysia Budget 2022 Briefing on 4 January 2022
_ This webinar was organized by Sarawak Oil
Palm Plantation Owners Association

LIVE WEBINAR: (SOPPOA). SOPPOA invited two speakers
MALAYSLA BUDGET 2022 BRIEFING from Ernst & Young to deliberate on how

e o rmi the recent proposed tax changes affecting
the business wellbeing palm oil industry.

4 Janusry 20T NORCam}

5 [ i

In his opening remarks, SOPPOA Chairman
Mr. Eric Kiu, informed the participants that
the crude palm oil (CPO) price for 2021 was
phenomenon and many growers are
blessed with the high price. He foresaw
that the Malaysian palm futures are
expected to remain favorable in the first

Cal B ! Vel P M
half of 2022, but as a commodity, CPO
price is subject to correction.

He stressed that despite labor shortage is still the main challenge, the situation may improve as Malaysia is likely to
ease some migrant labor travel restriction as vaccination level progress in the country. On this note, SOPPOA thankful
to Sarawak government for providing mass vaccination program to inoculate every worker in the industry including
undocumented migrant workers since last year. To date, many oil palm plantation workers are receiving their booster
shots.

Linda Kuang, the Partner from Ernst & Young Tax Consultants Sdn Bhd Sarawak office, shared on key updates in the
2022 National Budget concerning corporate taxation, such as the taxation of foreign-sourced income, “cukai
makmur”, extension of the time limit allowed for unutilized business losses, and withholding tax on payments to
individual agents, among others. She also provided updates on reinvestment allowance tax incentives, double
deduction and special tax deduction incentives and stamp duty that may affect members of SOPPOA, as well as
developments on individual taxation and real property gains tax.

Aaron Kong, a manager from Ernst & Young Tax Consultants Sdn Bhd Sarawak office, on the other hand, shared with

SOPPOA’'s members on the key 2022 National Budget highlights in relation to indirect taxation, including the recently
launched Voluntary Disclosure and Amnesty Program for indirect taxes, as well as updates on sales tax, service tax

and excise duties. SL?: EE;E,{E:E = é
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A webinar organized by
SOPPOA in collaboration with
Malaysian Palm Oil
Certification Council (MPOCC)

Palm oil is highly sought-after edible oil due to its
versatility, whereby Malaysia accounts for about 24% of
global supply. 2021 has witnessed a declined of output
of this most consumed edible around the world.
According to MPOB data, Malaysian crude palm oil
(CPO) production has dropped from 19.14 mil mt a year
ago to 18.12 mil mt ending Dec 2021, attributed mainly to
labor shortage. Sarawak palm oil sector reportedly short
of 45000 foreign workers whereby many major
plantation companies are operating at critically 50% less
field workforce. It is anticipated that the shortage is only
getting more severe in this year if the issue is not
addressed soon enough.

The world demand for palm oil nevertheless has been
encouraging. MPOB data showed that last year
Malaysian palm oil export value surged nearly 50%
higher despite volume was about 10% less compared to
same period a year before. This was supported by high
average CPO price in 2021

Nevertheless, palm oil is often linked to negative
environmental issues such as greenhouse emission and
massive forest clearing for oil palm cultivation. In recent
years, palm oil has also been associated with labor
exploitation including allegation over forced labor. This
leads investors to demand a more vigorous internal
assessment of palm oil companies in terms of
environment, social and governance (ESG).

So what is ESG?

Through a joint collaboration with the Malaysia Palm Qil
Certification Council (MPOCC), Sarawak Oil Palm
Plantation Owners Association (SOPPOA) has
organised a webinar briefing to expand its members’
understanding of ESG recently.

According to  Sabarinah  Marzuky, traditionally
investment is associated with financial return only. But
over the years concerns over whether some investments
were ethical emerged, and as such a concept of social
responsible investing was established.

ESG is another form of such investment strategy. It is
not a certification standard but rather a criteria that is of
interest to investors or their stakeholders that focuses
on companies’ environmental practices as well as their
treatment to the employees and stakeholders.

i§’?| E-NEWSLETTER IS

SARAWAK OIL PALM PLANTATION OWNERS ASSOCIATION

Introduction
to ESG & MSPO

13 January | 10am to | Zoom Online
2022(Thu) | 12pm | Platform

Tocm il 2
hmmyﬂm 1330 pwed = i’y W1 SeG Sy UE W TURMUGSUT 0F

Schedule

TIME EVENT

10.00am Wielcoming Remarks MPOCC
10.15am Briefng on 55 and M5SPO by Pr Sabarinah Marzuky
1115am 0&A

1°L.30am MEPO-embedded Products and Price Risk Hedging
bry M Chan Yeon Sang. BMD

11400m DA
11.50am Closing Remnarks by SOPPOR
End aof ewent

o

She added that ESG issues are extensively covered in all
the 5 principles of the 2022 Revised Version of
Malaysian Sustainable Palm Oil (MSPO).

For example, Principle 1 addresses additional concerns
on protection of biodiversity, deforestation, peatland
conservation and new plantings to be stringent in order
to curb risks of climate change. It also implements social
impact assessment (SIA), environmental impact
assessment (EIA) and high conservation value (HCV)
assessment for new planting and mill construction.

Principle 2 places extra strength on the supply chain
requirements  through  fair, legal, transparent,
documented (or verbally agreed) pricing for products
and other services. It also includes ethical conduct in
business operations and transactions.

Principle 3 that focuses on compliance with legal
requirements also pays much attention in the context of
free, prior and informed consent (FPIC) process and
land mapping.

Principle 4 adds additional indicators to strengthen SIA
including  establishing  guideline and includes
establishing rights as aspects to be assessed - labor
practices including workers’ rights and wellbeing, forced
labor, employment and working condition, and
protection of human rights defenders and whistle
blowers.
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Principle 5 extends the coverage to include formal recognition of HCV and requires the industry players to identify and
monitor greenhouse gas (GHG) emissions. It also includes requirement to measure impact on diversity periodically
and implementation of Integrated Pest Management by reducing the use of chemicals and promoting environmental
beneficial biological agents where possible.

SOPPOA Chairman, Eric Kwong Seng, advocated that Sarawak palm oil sector has given 100% effort in implementing
MSPO since its enforcement and ensured that all the members companies are certified. He stressed that other than
cost factors, it takes a lot of hard work and commitment to implement MSPO. Twelve years on, cannot be denied that
MSPO has improved the sustainability in the palm oil industry.

He delighted to note that the revision includes the latest sustainability requirements and practices that strengthen the
position of Malaysia commitment to elevating palm oil sustainability role and garner consumer confidence. This is a
timely move given the pressure from buyers on sustainability of palm oil. Therefore, government and authorities
should work seamlessly to promote and ensure recognition of MSPO as the credible certification scheme by all palm
oil players across the supply chain.
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Abstracts of Meetings I

This section provides some insight into some of the
meetings attended by SOPPOA secretariat.
Forced Labor, Ethical Talent Management for
Malaysian Companies by Citi & KPMG

This webinar was organized by Citi Malaysia, KPMG and
BNM.

The first speaker stressed that forced labor issue have
gained much prominence and is expected to move
further up the corporate value chains in future years. It is
among the most urgent human right risks across
corporate value chains, harming workers and potentially
leading to reputational, legal and financial risks to
companies.

The 2nd speaker summarized that, with the Malaysia
context, there is growing pressure exerted by both
capital markets, investors and social stakeholders on
listed issuers to integrate human rights principles into
their operations and the wider value chain

E Closed Door Discussion on 3SMCPDE by MPOB

MPORB invited PO refinery, mill, olechemical players for a
closed-door meeting to discuss progress on 3MCPDE.

MPOB DG presented results from analyses of various
commercial palm oil for aMCPDE and GE and reported
that none of the Malaysian palm oil or kernel oil comply
with the given limit. However, all Indonesian palm oils
were within the limit.

The meeting requested all the industrial players to
discuss and present their decision on which party to
carry out the washing of palm oil and present the
decision to MPOB in the coming meeting.

The meeting however decided that the enforcement of

3MCPDE is on 1.1.2023 without further deferment.
Perbincangan Mengenai Latihan Industri 2022
SOPPOA-MPOB

MPOB has agreed to provide SOPPOA members with

training on nursery, FFB grading, supervisory in POM
and POM Laboratory.

However, due to unforeseen circumstances on Covid-19,
these training dates need to be rearranged to later part
of the year.

SOPPOA would update members once the proposed
dates are available.

Briefing on RECODA Place and Train Program:
Employ@SCOPE

This workshop was organized by Regional Corridor
Development Authority (RECODA). The purpose of the
meeting was to introduce EMPLOY@SCOPE that is a
skills intervention program to provide industry-driven
job development and creates employment
opportunities for Sarawakians to tackle unemployment
in the SCORE area.

The target groups are unemployed graduates or school
leavers.

Training providers are encouraged to engage
employers, or vice versa, to provide on job training
modules to the selected candidates for at least 6
months with monthly salary offer at least RM1,200 for
any given position.

In return, RECODA will subsidize the company or
training provider RM3,000 to RM6,000 per trainee
based on various programs.

Reach & Remind Friend of the Industry 2022
and Dialogue with YBM MPIC

This workshop was organized by MPOC.

The objective is to bring the attention of palm oil
stakeholders important issues, challenges and
opportunities facing the Malaysian palm oil in 2022.
Three papers were presented:-

Paper 1.
Markets Challenges and Opportunities in 2022 by MPOC

Paper 2:
Creating Enhanced Global Outreach for Malaysian
Sustainable Palm Qil by MPOC.

Paper 3:
COP 26: How Will It Impact the Malaysian Palm Oil
Industry by Malaysian Forest Fund.

There was a dedicated dialogue session with the
Minister of MPIC after the workshop. SOPPOA had
posted 3 questions to the Minister pertaining to:

1 Any action and timeline set to resolve labor issue?
2) SOPPOA was left out at MPOB and MPOC.
3) What is the Minister policy to MPOB Cess?

The Minister replied that she had discussed with MPOB
and MPOC on the representation of SOPPOA to these 2
agencies. The KSU informed replied that MPIC is in the
mid of studying various taxes or levies imposed on palm
oil industry. However, MPIC cannot release the outcome
yet as it will be tabled to MOF soon.
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B Perbincangan Mengenai Latihan Industri 2022 SOPPOA-MPOB

SOPPOA wrote to MPOB DG on 21 October 2021 on possibility to having training programs for her members. The first

meeting to discuss on the detail of the meeting with

MPORB officers was held on 1 December 2021. Subsequent

meeting decided the proposed dates as given in the table above. However, the arrangement has to be deferred as a

result of unforeseen circumstance arising fromm Omicron.

No. Course

Proposed Venue Proposed Date

1 Kursus Pengurusan & Penyelenggaran Nurseri Sawit Miri 22-23/2/22
2 Kursus dan Peperiksaan Kemahiran Menggred Buah Sawit Bintulu 8-10/3/22
3 Kursus Penyelia Kilang Sawit To Be Confirmed 19-26/9/22
4 Kursus Makmal Kilang Sawit MPOB HQ To Be Confirmed

7 Future Direction of Mechanization &
Harvesting Technology Workshop

This workshop was held at Holiday Inn, Malacca from 14

to 16 January 2022.

The main objection of this workshop was to discuss and
formulate the direction of MARCOP. Three strategies
were proposed.

Short Term - 1 to 3 years

With the current labor shortage situation, it was
agreed that immediate solutions are needed to
overcome the issue.

Cantas, a mechanical cutter developed by MPOB
years ago was identified and proven workable by
some of the estates.

However, it has several issues or shortcomings that
need to be resolved before it can be fully adopted
by the industry. Among others are the limited
reachable height, overall weight, and high vibration.
The management of Cantas by the estate, lack of
training, and knowledge of the implementing
system also were identified to contribute to the less
acceptance of Cantas.

Mid Term - 3 to 5 years

With the current labor shortage and over-reliance
on foreign labor situation, it was agreed that
solutions are needed to overcome the issue.

The “EYE” is an idea to combine the technologies of
image  databases, sensor technology, and
geolocation integration to help improve the
harvesting process of fresh fruit bunches.

The technologies aim to improve production
efficiency by detecting ripe fruit bunches on the
tree so that harvesters can optimize their time for
searching.

It aims to improve productivity by 30%.

Long Term - More than 5 years

The harvesting system should
processes i.e covering distance,
locating, and harvesting.

The long term project formulation design flow
should consist of 6 phases i.e empathize, define,
ideate, prototype, and testing.

Within 5 years time (2027)

To reduce reliance on foreign worker

To increase the ratio of 1: ~-50 ha.

include three
searching or
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What You Should Know About Palmitic Acid

by Palm Oil Health | Nov 17, 2021

What is palmitic acid? o

*  Palmitic acid is the most common saturated fatty acid in MWV/MDH

the human diet.

. Palmitic acid is not considered an essential fatty acid
because the body can make its own from glucose (sugar). m
Why does the body need palmitic acid?

. The most fundamental, physiological role of palmitic acid is to support the physical properties of our cell
membranes.
. Palmitic acid also supports the lungs’ delicate balance of air and liquid (surfactant activity).

Which foods have palmitic acid?

. Palmitic acid is found in butter, cheese, beef, eggs, cow’s milk and goat’s milk and avocados.

C Dietary oils containing palmitic acid include palm oil, olive oil and coconut oil.

. Beeswax and cocoa butter also contain palmitic acid. It is popularly used to help keep skin smooth.
. Palmitic acid is used in baked goods to produce fluffier cakes and creamier fillings.

Does palmitic acid raise good cholesterol?

. Malaysian researchers found that, after two hours, meals prepared with palmitic acid and with
lauric/myristic acid blends both increased HDL (good) levels significantly, by 7.6 percent and 14 percent
respectively, compared with meals prepared with stearic acid, which appeared to depress the levels of
HDL.

Is palmitic acid found in human breast milk?

. Palmitic acid represents about 20-25% of total milk fatty acids found in human breast milk.

What are the benefits of palmitic acid to infants?

. Palmitic acid is fundamental to infant nutrition, considered necessary in the first years of life.

. Studies show that palmitic acid in breast milk and infant formula supports infant development by
positively influencing fatty acid metabolism, increasing calcium absorption, increased bone strength and
stool consistency, and having a positive effect on gut microbiome development.

Why is palmitic acid sometimes fed to dairy cows?

. Dairy cows typically need more dietary fat immediately after giving birth. There is an increased demand
for glucose, to be used for energy. Palmitic acid helps satisfy the extra energy demand without having
an elevated need for glucose, which helps avoid the development of glucose intolerance in dairy cows.

. Palmitic acid increases milk production and milk fat in dairy cows during the early lactation phase
(immediately after birth) when it might otherwise be lower due to lack of energy.
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