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AGM En. Asrif Mahmud 
(middle) and Admin 

Manager Mr. Henry Gasah 
Ajang of PPB Oil Palms Bhd 
visited SOPPOA office on 1 

Dec 2021.

First of all, I would like to wish all the members a HAPPY 2022.

As we all experienced, last year has been challenging for palm oil 
industry. We were not only into the second year of pandemic, the industry 
further suffered from acute labor shortage. Despite the fact that SOPPOA 
has had attempted all possible approaches especially having dialogues 
with State and Federal authorities, the closure of both Malaysia and 
Indonesia borders led us no way close to recruit new Indonesian workers.

Covid-19 cases in Sarawak has improved dramatically of late. Following 
Sarawak’s transition into Phase 4 of the NRP, we pray that the State’s 
economy to recovery in the shortest possible time. Nevertheless, these 
require cooperation from all walks of life.

In general, I believed that SOPPOA members are all ready for next 
charter of challenge. That is be ready with all necessary preparations to 
recruit new foreign workers when the time comes. Please ensure that you 
have all the SOP in place so that not only we are compliance but same 
time protect our business from any unforeseen obstacle that may arise 
from Covid-19.

It is not easy ahead, but SOPPOA is ever ready to assist in its capacity to 
offer the best possible service to all the members.

Chairman’s Message
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The purpose of the workshop is to obtain inputs from 
main stakeholders namely State ministries, agencies, 
NGOs and businesses in Sarawak to devise a framework 
proposal for the approval of the State on the 
Management of Electronic and Electrical Waste 
(E-Waste) in Sarawak.

This is an initiative by the Ministry of Urban 
Development and Natural Resources Sarawak 
(MUDeNR) in collaboration with Department of 
Environment Sarawak (DOE) and the Natural Resources 
and Environment Board Sarawak (NREB).

The outcome of the workshop include:-
•    an outline of the Mechanism of E-Waste 

Management in Sarawak;
•    the way forward to address the gap identified 

during the workshop through surveys and studies 
for the Framework of E-Waste Management in 
Sarawak.

For future development, he State government of 
Sarawak aims to devise a framework to manage 
E-Waste in the State which shall consist of technical and 
financial mechanism as well as the legal and institutional 
structural required. This effort is aligned with the 
agendas of Digital Economy and Circular Economy 
under the post-Covid Development Strategy (PCDS) 
2030.

Sarawak Business Federation (SBF) was offered a 
one-off special grant of RM20 million from Sarawak 
government on 14 October 2021 which is meant to assist 
SBF and its 16 affiliates to organize capacity building 
and enterprises development programs for their 
members.

SOPPOA has taken the initiative to circulate a flyer via 
email on 23 November 2021 to encourage its members 
to take up the opportunity.

At the meantime, SOPPOA has also engaged 2 local 
learning institutions to participate in submitting project 
proposal to provide scholarship to underprivileged 
children in Sarawak for higher learning.

A first proposal with Riam Institute of Technology was 
submitted to SBF Review Committee on 17 December 
2021. The proposal is aimed to produce 30 diploma 
graduates in the field of electronic and electrical, 
mechanical and computer science for a duration of 2 
years plus 3 months of internship at palm oil industry 
with an estimated budget of RM1,759,050.00. 

SOPPOA Chairman is optimistic that upon graduation 
these youths would contribute positively to the society 
and Nation.

SOPPOA was invited to participate in Bengkel 
Penyediaan Kerja Kerja Pengurusan Sisa Buangan 
Elektronik dan Elekrikal (E-Waste), 25-26 Nov 2021, at 
Merdeka Plaza Hotel Kuching
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This webinar was organized by Sarawak Oil 
Palm Plantation Owners Association 
(SOPPOA). SOPPOA invited two speakers 
from Ernst & Young to deliberate on how 
the recent proposed tax changes affecting 
the business wellbeing palm oil industry.

In his opening remarks, SOPPOA Chairman 
Mr. Eric Kiu, informed the participants that 
the crude palm oil (CPO) price for 2021 was 
phenomenon and many growers are 
blessed with the high price. He foresaw 
that the Malaysian palm futures are 
expected to remain favorable in the first 
half of 2022, but as a commodity, CPO 
price is subject to correction. 

He stressed that despite labor shortage is still the main challenge, the situation may improve as Malaysia is likely to 
ease some migrant labor travel restriction as vaccination level progress in the country. On this note, SOPPOA thankful 
to Sarawak government for providing mass vaccination program to inoculate every worker in the industry including 
undocumented migrant workers since last year. To date, many oil palm plantation workers are receiving their booster 
shots.

Linda Kuang, the Partner from Ernst & Young Tax Consultants Sdn Bhd Sarawak office, shared on key updates in the 
2022 National Budget concerning corporate taxation, such as the taxation of foreign-sourced income, “cukai 
makmur”, extension of the time limit allowed for unutilized business losses, and withholding tax on payments to 
individual agents, among others. She also provided updates on reinvestment allowance tax incentives, double 
deduction and special tax deduction incentives and stamp duty that may affect members of SOPPOA, as well as 
developments on individual taxation and real property gains tax.

Aaron Kong, a manager from Ernst & Young Tax Consultants Sdn Bhd Sarawak office, on the other hand, shared with 
SOPPOA’s members on the key 2022 National Budget highlights in relation to indirect taxation, including the recently 
launched Voluntary Disclosure and Amnesty Program for indirect taxes, as well as updates on sales tax, service tax 
and excise duties.
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Palm oil is highly sought-after edible oil due to its 
versatility, whereby Malaysia accounts for about 24% of 
global supply. 2021 has witnessed a declined of output 
of this most consumed edible around the world. 
According to MPOB data, Malaysian crude palm oil 
(CPO) production has dropped from 19.14 mil mt a year 
ago to 18.12 mil mt ending Dec 2021, attributed mainly to 
labor shortage. Sarawak palm oil sector reportedly short 
of 45,000 foreign workers whereby many major 
plantation companies are operating at critically 50% less 
field workforce. It is anticipated that the shortage is only 
getting more severe in this year if the issue is not 
addressed soon enough.

The world demand for palm oil nevertheless has been 
encouraging. MPOB data showed that last year 
Malaysian palm oil export value surged nearly 50% 
higher despite volume was about 10% less compared to 
same period a year before. This was supported by high 
average CPO price in 2021.

Nevertheless, palm oil is often linked to negative 
environmental issues such as greenhouse emission and 
massive forest clearing for oil palm cultivation. In recent 
years, palm oil has also been associated with labor 
exploitation including allegation over forced labor. This 
leads investors to demand a more vigorous internal 
assessment of palm oil companies in terms of 
environment, social and governance (ESG).

So what is ESG?

Through a joint collaboration with the Malaysia Palm Oil 
Certification Council (MPOCC), Sarawak Oil Palm 
Plantation Owners Association (SOPPOA) has 
organised a webinar briefing to expand its members’ 
understanding of ESG recently.

According to Sabarinah Marzuky, traditionally 
investment is associated with financial return only. But 
over the years concerns over whether some investments 
were ethical emerged, and as such a concept of social 
responsible investing was established. 

ESG is another form of such investment strategy. It is 
not a certification standard but rather a criteria that is of 
interest to investors or their stakeholders that focuses 
on companies’ environmental practices as well as their 
treatment to the employees and stakeholders.

A webinar organized by 
SOPPOA in collaboration with 
Malaysian Palm Oil 
Certification Council (MPOCC)

She added that ESG issues are extensively covered in all 
the 5 principles of the 2022 Revised Version of 
Malaysian Sustainable Palm Oil (MSPO).

For example, Principle 1 addresses additional concerns 
on protection of biodiversity, deforestation, peatland 
conservation and new plantings to be stringent in order 
to curb risks of climate change. It also implements social 
impact assessment (SIA), environmental impact 
assessment (EIA) and high conservation value (HCV) 
assessment for new planting and mill construction.

Principle 2 places extra strength on the supply chain 
requirements through fair, legal, transparent, 
documented (or verbally agreed) pricing for products 
and other services. It also includes ethical conduct in 
business operations and transactions.

Principle 3 that focuses on compliance with legal 
requirements also pays much attention in the context of 
free, prior and informed consent (FPIC) process and 
land mapping.

Principle 4 adds additional indicators to strengthen SIA 
including establishing guideline and includes 
establishing rights as aspects to be assessed - labor 
practices including workers’ rights and wellbeing, forced 
labor, employment and working condition, and 
protection of human rights defenders and whistle 
blowers.
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Principle 5 extends the coverage to include formal recognition of HCV and requires the industry players to identify and 
monitor greenhouse gas (GHG) emissions. It also includes requirement to measure impact on diversity periodically 
and implementation of Integrated Pest Management by reducing the use of chemicals and promoting environmental 
beneficial biological agents where possible.

SOPPOA Chairman, Eric Kwong Seng, advocated that Sarawak palm oil sector has given 100% effort in implementing 
MSPO since its enforcement and ensured that all the members companies are certified. He stressed that other than 
cost factors, it takes a lot of hard work and commitment to implement MSPO. Twelve years on, cannot be denied that 
MSPO has improved the sustainability in the palm oil industry. 

He delighted to note that the revision includes the latest sustainability requirements and practices that strengthen the 
position of Malaysia commitment to elevating palm oil sustainability role and garner consumer confidence. This is a 
timely move given the pressure from buyers on sustainability of palm oil. Therefore, government and authorities 
should work seamlessly to promote and ensure recognition of MSPO as the credible certification scheme by all palm 
oil players across the supply chain.
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This section provides some insight into some of the 
meetings attended by SOPPOA secretariat.

Forced Labor, Ethical Talent Management for 
Malaysian Companies by Citi & KPMG

This webinar was organized by Citi Malaysia, KPMG and 
BNM.

The first speaker stressed that forced labor issue have 
gained much prominence and is expected to move 
further up the corporate value chains in future years. It is 
among the most urgent human right risks across 
corporate value chains, harming workers and potentially 
leading to reputational, legal and financial risks to 
companies.

The 2nd speaker summarized that, with the Malaysia 
context, there is growing pressure exerted by both 
capital markets, investors and social stakeholders on 
listed issuers to integrate human rights principles into 
their operations and the wider value chain

Closed Door Discussion on 3MCPDE by MPOB

MPOB invited PO refinery, mill, olechemical players for a 
closed-door meeting to discuss progress on 3MCPDE.

MPOB DG presented results from analyses of various 
commercial palm oil for 3MCPDE and GE and reported 
that none of the Malaysian palm oil or kernel oil comply 
with the given limit. However, all Indonesian palm oils 
were within the limit.

The meeting requested all the industrial players to 
discuss and present their decision on which party to 
carry out the washing of palm oil and present the 
decision to MPOB in the coming meeting.

The meeting however decided that the enforcement of 
3MCPDE is on 1.1.2023 without further deferment. 

Perbincangan Mengenai Latihan Industri 2022 
SOPPOA-MPOB

MPOB has agreed to provide SOPPOA members with 
training on nursery, FFB grading, supervisory in POM 
and POM Laboratory. 

However, due to unforeseen circumstances on Covid-19, 
these training dates need to be rearranged to later part 
of the year.

SOPPOA would update members once the proposed 
dates are available.

Briefing on RECODA Place and Train Program: 
Employ@SCOPE

This workshop was organized by Regional Corridor 
Development Authority (RECODA). The purpose of the 
meeting was to introduce EMPLOY@SCOPE that is a 
skills intervention program to provide industry-driven 
job development and creates employment 
opportunities for Sarawakians to tackle unemployment 
in the SCORE area.

The target groups are unemployed graduates or school 
leavers.

Training providers are encouraged to engage 
employers, or vice versa, to provide on job training 
modules to the selected candidates for at least 6 
months with monthly salary offer at least RM1,200 for 
any given position.

In return, RECODA will subsidize the company or 
training provider RM3,000 to RM6,000 per trainee 
based on various programs.

Reach & Remind Friend of the Industry 2022 
and Dialogue with YBM MPIC

This workshop was organized by MPOC.

The objective is to bring the attention of palm oil 
stakeholders important issues, challenges and 
opportunities facing the Malaysian palm oil in 2022.
Three papers were presented:-

Paper 1:
Markets Challenges and Opportunities in 2022 by MPOC

Paper 2:
Creating Enhanced Global Outreach for Malaysian 
Sustainable Palm Oil by MPOC.

Paper 3:
COP 26: How Will It Impact the Malaysian Palm Oil 
Industry by Malaysian Forest Fund.

There was a dedicated dialogue session with the 
Minister of MPIC after the workshop. SOPPOA had 
posted 3 questions to the Minister pertaining to:

1)   Any action and timeline set to resolve labor issue?
2)  SOPPOA was left out at MPOB and MPOC.
3)  What is the Minister policy to MPOB Cess?

The Minister replied that she had discussed with MPOB 
and MPOC on the representation of SOPPOA to these 2 
agencies. The KSU informed replied that MPIC is in the 
mid of studying various taxes or levies imposed on palm 
oil industry. However, MPIC cannot release the outcome 
yet as it will be tabled to MOF soon.
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Perbincangan Mengenai Latihan Industri 2022 SOPPOA-MPOB

SOPPOA wrote to MPOB DG on 21 October 2021 on possibility to having training programs for her members. The first 
meeting to discuss on the detail of the meeting with MPOB officers was held on 1 December 2021. Subsequent 
meeting decided the proposed dates as given in the table above. However, the arrangement has to be deferred as a 
result of unforeseen circumstance arising from Omicron.

No.

1

2

3

4

Course

Kursus Pengurusan & Penyelenggaran Nurseri Sawit

Kursus dan Peperiksaan Kemahiran Menggred Buah Sawit

Kursus Penyelia Kilang Sawit

Kursus Makmal Kilang Sawit

Proposed Date

22-23/2/22

8-10/3/22

19-26/9/22

Proposed Venue

Miri

Bintulu

To Be Confirmed

To Be ConfirmedMPOB HQ

•

•

•

•

Future Direction of Mechanization & 
Harvesting Technology Workshop

This workshop was held at Holiday Inn, Malacca from 14 
to 16 January 2022.

The main objection of this workshop was to discuss and 
formulate the direction of MARCOP. Three strategies 
were proposed.

Short Term – 1 to 3 years
With the current labor shortage situation, it was 
agreed that immediate solutions are needed to 
overcome the issue.
Cantas, a mechanical cutter developed by MPOB 
years ago was identified and proven workable by 
some of the estates.
However, it has several issues or shortcomings that 
need to be resolved before it can be fully adopted 
by the industry. Among others are the limited 
reachable height, overall weight, and high vibration.
The management of Cantas by the estate, lack of 
training, and knowledge of the implementing 
system also were identified to contribute to the less 
acceptance of Cantas.

Mid Term – 3 to 5 years
•

•

•

•

Long Term – More than 5 years
•

•

•

With the current labor shortage and over-reliance 
on foreign labor situation, it was agreed that 
solutions are needed to overcome the issue.
The “EYE” is an idea to combine the technologies of 
image databases, sensor technology, and 
geolocation integration to help improve the 
harvesting process of fresh fruit bunches.
The technologies aim to improve production 
efficiency by detecting ripe fruit bunches on the 
tree so that harvesters can optimize their time for 
searching.
It aims to improve productivity by 30%.

The harvesting system should include three 
processes i.e covering distance, searching or 
locating, and harvesting.
The long term project formulation design flow 
should consist of 6 phases i.e empathize, define, 
ideate, prototype, and testing.
Within 5 years time (2027)
-   To reduce reliance on foreign worker
-   To increase the ratio of 1: ~50 ha.
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What is palmitic acid? 
•

•

Palmitic acid is the most common saturated fatty acid in 
the human diet.
Palmitic acid is not considered an essential fatty acid 
because the body can make its own from glucose (sugar).

The most fundamental, physiological role of palmitic acid is to support the physical properties of our cell 
membranes.
Palmitic acid also supports the lungs’ delicate balance of air and liquid (surfactant activity). 

Palmitic acid is found in butter, cheese, beef, eggs, cow’s milk and goat’s milk and avocados.
Dietary oils containing palmitic acid include palm oil, olive oil and coconut oil. 
Beeswax and cocoa butter also contain palmitic acid. It is popularly used to help keep skin smooth. 
Palmitic acid is used in baked goods to produce fluffier cakes and creamier fillings. 

Malaysian researchers found that, after two hours, meals prepared with palmitic acid and with 
lauric/myristic acid blends both increased HDL (good) levels significantly, by 7.6 percent and 14 percent 
respectively, compared with meals prepared with stearic acid, which appeared to depress the levels of 
HDL. 

Palmitic acid represents about 20-25% of total milk fatty acids found in human breast milk. 

Palmitic acid is fundamental to infant nutrition, considered necessary in the first years of life. 
Studies show that palmitic acid in breast milk and infant formula supports infant development by 
positively influencing fatty acid metabolism, increasing calcium absorption, increased bone strength and 
stool consistency, and having a positive effect on gut microbiome development. 

Dairy cows typically need more dietary fat immediately after giving birth. There is an increased demand 
for glucose, to be used for energy. Palmitic acid helps satisfy the extra energy demand without having 
an elevated need for glucose, which helps avoid the development of glucose intolerance in dairy cows.
Palmitic acid increases milk production and milk fat in dairy cows during the early lactation phase 
(immediately after birth) when it might otherwise be lower due to lack of energy.

Why does the body need palmitic acid? 
•

•

Which foods have palmitic acid?  
•
•
•
•

Does palmitic acid raise good cholesterol?  
•

Is palmitic acid found in human breast milk? 
•

What are the benefits of palmitic acid to infants? 
•
•

Why is palmitic acid sometimes fed to dairy cows? 
•

•
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